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BILL NO. S- 16-10-03 

SPECIAL ORDINANCE NO. S-

AN ORDINANCE OF THE COMMON 
COUNCIL RATIFYING A COLLECTIVE 
BARGAINING AGREEMENT FOR POLICE 
OFFICERS REPRESENTED BY THE FORT 
WAYNE PATROLMEN'S BENEVOLENT 
ASSOCIATION, INC. FOR THE YEARS 2017 
and 2018. 

WHEREAS, this Council is required to approve all collective 

bargaining agreements with regard to compensation including annual pay 

and monetary fringe benefits; and 

WHEREAS, such compensation for employees of the City of Fort 

Wayne, Indiana, represented by the Fort Wayne Patrolmen's Benevolent 

Association, Inc. is the subject of an agreement reached by and between the 

City and the Fort Wayne Patrolmen's Benevolent Association, Inc. in 

accordance with the collective bargaining provisions in City Code: and 

WHEREAS, said agreement is for two (2) years, but pursuant to 

Indiana law, the compensation provided for therein must be annually ratified; 

and 

WHEREAS, the Common Council desires to express its approval of 

the fiscal portions of the agreement and the compensation package for the 

year 2017; and 

WHEREAS, this ordinance is necessary to ratify, fix and establish 

such compensation for said employees represented by the Fort Wayne 

Patrolmen's Benevolent Association, Inc. for 2017 and to approve the other 

provisions of said agreement. 
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NOW, THEREFORE, BE IT ORDAINED BY THE COMMON 

COUNCIL OF THE CITY OF FORT WAYNE, INDIANA: 

SECTION 1. The 2017 and 2018 agreement by and between the Fort 

Wayne Patrolmen's Benevolent Association, Inc. and the City of Fort Wayne, 

a copy of which is on file in the office of the City Clerk and available for public 

inspection, is hereby approved and ratified in all respects, including the 

compensation package for 2017. 

9 SECTION 2. This Ordinance shall be in full force and effect from and 

10 after its passage and any and all necessary approvals by the Mayor. 
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Council Member 

APPROVED AS FORM AND LEGALITY 

Carol Helton, City Attorney 
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PREAMBLE 

This Agreement is made and entered into this 1st day of January, 2017, by and between 

the City of Fort Wayne, Indiana (the "Employer") and the Fort Wayne Patrolmen's Benevolent 

Association, Inc. (the "Union") and under the authority of Special Ordinance No. S-156-78 (the 

"Police Officers and Firefighters Arbitration Ordinance"), currently codified in Sections 20-

117/20-129. 

It is the intent and purpose of this Agreement to assure sound and mutually beneficial 

working and economic relationships between the parties hereto, to provide an orderly· and 

peaceful means of resolving any misunderstandings or differences which may arise, and to set 

forth herein the basic and full agreement betvveen the parties concerning rates of pay, !Jmu·s of 

employment and other conditions of employment. 

WITNESSETH 

It is agreed by and between the parties hereto that the following, including attached 

supplements, shall constitute and be the entire Agreement between the parties 11ereto with respect 

to hours of employment, fringe benefits, and working conditions for and during the term of this 

Agreement, and neither party shall be required to negotiate with the other during the term of tl1is 

Agreement on any bargainable issues or subjects, unless mutually agreed to by the City and the 

Union, except as may be herein specifically provided Changes in the working Agreement may 

be made at any time, by agreement between the parties, provided, however, that all changes are 

· in writing and approved by the Board of Safety. If changes involve compensation, Common 

Council approval shall also be required. 

,Article 1- Glossary. 

Bureau: A subdivision or branch operating within a Division and responsible to such 

Division. A Bureau is not to be confused with a section/unit as defined in this glossary. 

Citv: The City of Fort Wayne, Indiana or any other form of consolidated government that 

may succeed/include the City of Fort Wayne. 

Pevartmcnt Wid.t,lnvcrsing: Any officer, in any division, shall be subject to inverse by 

seniority not exclusive of days off. Officers serving in undercover capacity are exempt. 
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Division: A major work u11it within the Fort Wayne Police Department, under the 

command of a Deputy Chief of Police. 

Domestic Partnel:§llin: A personal relationship between two individuals of the same 

gender living together ar;d shar·ing a common domestic life together and who are legally 

prohibited fi·om being married in the State of Indiana ("Domestic Pru.tners"). Domestic Partners 

must have a domestic partnership agreement on file wltl1 Intemal Affairs. 

Employee: A full-time commissioned police officer below the rarlk of Sergeant 

employed by the Fott Wayne Police Department 

Employer: The City of Fmt Wayne, Indiru.1a or any other form of consolidated 

government that may succeed/include the City of Fott Wayne. 

EX£mpt PQ~ition: Assignment to, or the awarding of, a position by the Chief of Police 

outside of seniority. 

Facto1·s: Wages, hours of employment, fringe benefits and working conditions. 

l!!tra-Sl!ift lljr!: A bid within the shlfl the Employee holds a bid to. 

Job: A specific role or function such as but not limited to: uniform patrol, motorcycle 

unit, Hit-skip, K-9, Detective, Crime Scene Tech, etc. 

PrimarY Bid/Inter-Shift: A bid to Shift in the Uniform operations of a division, a bid to 

a shift in the Investigative Division, or a bid to a Specialized Section, such as but not limited to 

K "9 or Hit-Skip. 

Secondaty Bid: A bid within the awarded Primary Bid; i.e., for the Uniform operations 

of a Division, a union bid car, foot patrol, or MY other defined job classification; for the 

Investigative/Support Division, it will be a bid for a Section. 

Section!UJlli: A small work unit operating in either an autonomous fashion within a 

Division or as a specialized group within a Bureau such as the K-9 sectio11, Hit-Skip, Cdme 

Scene, and Motorcycle sections. 

Shift: A sched1.Iled period of work or duty. 

Tempol'at'V Assignme1rt: A job movement to ru.1y assignment which moves an officer 

fi·om his/her bid position. 

Uniform Pah'Ql Section: Uniform Employees working within a specific Division, i.e. 

NIW, S/W, N!E, or S/E, in a uniform patrol capacity. 
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;(irticle Z -Purpose. 

Section 1. The purpose of this Agreement is to provide a procedure for ordedy collective 

bargaining between the parties, to secure prompt and fair disposition of gdevances or 

complaints, to set forth the basic pTincipJes concetning hours of employment, fdnge benefits, and 

working conditions, and to establish a basis for the cooperative solution of problems by 

responsible parties to the end that a spirit o:fpeace and cooperation be maintained. 

Section 2. This Agreement provides coverage for Employees. They have the right to 

bargain collectively with the Employer and to be represented by a labor organization, currently 

the Union, as selectecl by the majority of the Employees with respect to Factors . .Factors are 

defn1ed as, Wages, hours of employment, fringe benefits, and working conditions. 

Article 3 -Recognition. 

Section !. The Employer hereby recognizes the Union as the sole and exclusive 

l'epresentative of all Employees :for the purposes o:f collective bargaining with respect to Factors. 

Article 4- Bargaining Unit. 

Section I. The bargaining unit to which this Agreement applies shall include all full-time 

commissioned police officers of the Fort Wayne Police Depmtment below the rank of Sergeant 

actually assigned to the Fort Wayne Police Depm·tment. 

Article 5 -,Coverage. 

Section 1. The provisions oft1:Us Agreement shall be binding upon the Employer. 

Section.;?.. This Agreement shall remain in f·ull force and effect until a new Agreement is 

signed by the City. 

Section 3. No Agreement, waiver, alteration, <mderstanding, variation, or modification of 

any terms or conditions contained herein shall be made by an Employee m group of Employees, 

with the Employer, and in no case shall it be binding upon the parties hereto, unless such 

Agreement is made and executed in writing between the Union, the Employer, and is approved 

by the Board of Public Safety. 

Section 4. The Agreement expressed herein in writing constit11tes the entire Agreement 

between the parties and no oral statement shall add to or supersede any of its provisions. 
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Article 6 ~ Pers01!l!el Policy. The Employer's Personnel Policy shall govem in matters not 

specifically addressed in this Agreement. 

Al·ticle 7- Po lie!) Qfflcer's Bill of Rights. 

This Atticle is known as and may be cited as the Fmt Wayne Police Officers' Procedural 

Bill of Rights. These rules shall be for the government of the Fort Wayne Police Department and 

shall be the Intemal Police Personnel Policies. 

For pu1poses of this Article, the term "police officer" includes Fol't Wayne City police 

offlcers on fitll-time active duty within the bargaining unit as defined in this Agreement. 

Section l. Employees of the Fort Wayne Police Depattment hold status as public officers 

in that the nature of their office and their performance of their duties involves the exercise of the 

police power of the City and the State. 

Section 2. The security of the City and its citizens depends upon the manner in which 

Employees perform their duties. T11e perfo1mance of such duties involves those Employees in a!! 

manner of contacts and relationships with the public, superior of1icers, and fellow officers. 

Section 3. Situations may arise out of such contact and relationships brought abo\ll by the 

actions of Employees of the force. Such situations may require prompt investigation by superior 

officers designated by the Director of Public Safety, the Chief of Police, and Division 

Commanders or other competent authority designated by the Chief ofPolice. 

Section 4. Except as otherwise provided by law, no Employee shall be prohibited from 

engaging, or be coerced or required to engage in, political activity. 

Section 5. When, for any reason, any Employee is lillder investigation or subjected to 

questioning by his/her commanding of1icer, or any other duly assigned Employee of the Police 

Department, which could lead to disciplinary action, demotion, dismissal, traosfer or 

administrative charges, and to insure that such investigation or questions are conducted in a 

manner conducive to public confidence, good order and discipline, meanwhile observing and 

protecting the individual rights of each Employee, the following rules of procedure are hereby 

established: 

A. The questioning shall be conducted at a reasonable hour, preferably at a time when the 

Employee is on duty or during normal working hom·s for the Employee, unless the seriousness of 

the investigation requires otherwise., The questioning shall be completed within a reasonable 
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thne after the occurrence of the event giving rise to the investigation. Time shall be provided for 

personal necessities, meals, telephone calls, and rest periods. 

B. The Employee under investigation shall be informed of the nature of the investigation 

or whether he/she is a witness or the object of the investigation, and of any chai·ges against 

him/her, at least two calendar days prior to such questioning, unless evidence establishing 

probable cause that a felony has been committed demands an iminediate investigation. All 

questions directed to the Employee under investigation shall be asked by and through no more 

than two questioners. 

C. The questioning session shall be for a reasonabie period taking into consideration the 

gravity and col@lexity of the issue being investigated. 

D. The Employee undeJ' investigation shall not be subject to offensive language or 

threatened in any manner whatsoever. The Employee under investigation shall not be subjected 

to visits by the press or news media without his/her express consent, nru·. shall his/her name, 

~atqss. cir p!J,otog1·aph be given to. the pi·eSJ; 01'IleWIHll;edia viith:$1>\t. j,istl;ie1· e1tpl'ess ee'n!iem. 

The City will release informatioil as 'outlined in Iudiana Code' §.5-14-3+S<A) ,which tegilires, 

upon a request for information. the release of.a:n :Eniployee'.s "name. com))ensatioii. job titfe; 

business addtess. business telephone litimbeJ\ iob . description. education imd training 
·ba:ck~round, previous woricexperience. or dates of first. and last·employment.ofpl·esentor.former 

·officers or employees ofthe agency." 

E. The complete questioning of an Employee may be recorded. A tape recording may be 

made of the questioning, and the Einployee shaH have access to the tape if any further 

proceedings are contemplated or prior to any further investigation at a subsequent time. The 

Employee shall be en:titled to a transcl'ibed copy of any notes made by a steliOgrapher or to any 

and all reports, or notes, made by investigators. The Employee being questioned shall have the 

right to bring his/her own recording device and record any and all aspects of the questioning. 

F. When the Employee is under investigation for the cominission of a cilminal offense, 

he/she shall be completely informed of all his/her rights prior to the cominencement of the 

interrogation. If the· Employee choo.ses to invoke his/her protection under these rights at that 

tiine, that Employee shall not be subject to charges of insubordination or failure to cooperate for 

that reason. 
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G. No Employee shall have his/her locker, desk, or other space for storage, that may be 

assigned to them, searched without their consent, except in his/her presence or unless a valid 

search warrant has been obtained. 

H. Any Employee under investigation shall have the right to be represented by cotmsel 

and/or any union representative of his/her choice wl10 shall be present at all tiines during such 

questioning whenever such questionings may result in disciplinary action or criminal charges 

against the Employee, and shall be so advised prior to commencing the interview. The role of the 

Union representative or legal counsel during said representation is as 'follows: 

1. Ascertain the charges against the Employee before the interview stmts; 

2. Offer mitigating circumstances and investigatory leads; 

3. Question the Employee at the conclusion of the interview; 

4. Consult with the Employee during the interview; 

5. Object to inappropriate questions. 

I. If an Employee is compelled by the threat of possible job forfeiture, or discipline, to 

make any oral or wrilten statement either by direct, face-to-face order, written orders, manual of 

rules and or procedures, or implied orders than neither the statement nor the fruits of the 

statement may be used against the Employee in a subsequent criminal pmsecution of the officer. 

The officer shall be granted Derivative Use Immunity. 

J. This section shall not apply to any investigation or questioning of an Employee in the 

course of counseling, instruction, or informal verbal admonishment by, or other routine contact 

with a supervisor. 

Section +6. If an Employee is ordered into Internal Affairs, Office of Professional 

Standards, or the Police Department, while off-duty, to be questioned or interviewed conceming 

a specific incident or action, said Employee will b10> compensated for time spent in the interview 

or questioning, in addition to one hour of travel time. 

Section Jll, No Employee shall have any comment adverse to his/l1er interest entered in 

his/her personnel file, or any record kept at hisn1er place or 1mit of employment or any other 

place recotding such comments by any person, without the Employee having first read and 

signed the instrument containing the adverse comment indicating he/she is aware that such 

comment is being placed in hisn10r personnel t1le or other place of recordation of such 

comments, except that such entry may be made if, after reading such instrument containing any 
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adverse comment, the Employee refused to sign it A witness shall thereafter note that such 

Employee was presented with the opportunity to read and sign such instrument and refused to do 

so. Nothing in tl1is Jlrovision shall apply to notes and records compiled by an investigator during 

the course of an investigation of an Employee provided, however, that ·upon completion of the 

investigation, the Employee shall have access to all notes and records of the investigation. 

Section 98. An Employee shall have fifteen working days from notification that an 

adverse comment exists within which to file a written response to any adverse conu:nent entered 

in his/her persotmel file. Such written response shall be attached to, and shall accompany, the 

adverse comment. 

Section 449. Before the questioning of any Employee as a result of a complaint by a 

citizen, that citizen shall be required to sign a statement clearly stating the allegation, a copy of 

which shall be provided to the Employee at the time said Employee is directed to report tbr 

questioning. 

Section H-lQ. No Employee shall be required or requested for purposes ufjob or other 

personnel action to disclose any item of his/her property including, but not limited to, income, 

assets, source of income, debts, or personal or domestic expenditmes (including those of ~ny 

member of his/her family or household) unless: 

A. Such information is obtained under proper legal procedure, or 

B. There is probable cause that bribes or other improper inducements may 

have been given to such Employee, or 

C. Such income is public record. 

Section -l-211. No Employee shall be given an unnatui·al, atiificial, or make-work 

assigmnent for the purpose of discipline or punishment. 

~.#on 4-J..li. No Employee sha!I be discharged, disciplined, demoted, transfetTed or 

denied promotion or reassignment or otherwise discx1minated against in regard to his/her 

employment, or be threatened with any such treatment by reason of his/her .lawful exercise of 

his/her constitutional rights ot' the rights granted under this Article. 

Section +413. An Employee may inspect his/her personnel flle and may be accompanied 

by a designated union representative, which may include an attomey, Any alleged discrepancies 

shall be bmught to the attention of the Personnel Administrator for adjustment. If the matter is 

still tmresolved, it shall be subject to the grievance procedure, 
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Section #.14. No Employee sh11ll be compelled to submit to a polygraph examination, 

voice stress analysis or other truth detection device against his/her will, nor shall voice stress 

analysis or other truth detection devices be unknowingly used during the course of an 

. investigation of im Employee. No disciplimiry action or other recrimination shall be taken against 

an Employee refusing to submit to a polygraph examination, voice stress analysis, or other truth 

detection devices. No comment or notation shall be entered anywhere in the investigator's notes 

or anywhere else that the Eniployee officer refused to submit to a polygraph examination, voice 

stress analysis or truth detection device or that voice stress analysis ol' other detection device was 

unknowingly used. 

Testimony or evidence shall not be admissible at a subsequent hearing, trial or 

· proceeding, judichil or administrative, to the effect that the Employee refused to submit to a 

· polygraph examination, voice stress analysis, or other truth detection device or that Voice stress 

analysis or other truth detection device was unknowingly used. 

Se.ction 4-615, No Employee shall have charges brought before the Board of Public 

Safety without having been informed of the upcoming charges first, having been offered the 

opportunity to be interviewed first, and having been afforded all Constitutional rights, and all 

rights provided by this Article. 

Section 4fl6. The Fort Wayne Police Department Drug Testing_I>oJicy, as adopted by the 

Board of Public Safety, shall take precedence over any ianguage within the PBA contract that 

shal1read as prohibitive or contradicting to the policy. 

Article 8- Protection of Bargaining Unit Work. 

Section 1. Res@rve . Officers aad Supervisors (Sergeants and above), Non-Sworn 

Civilian(s), or contracted Employee(s) may perform bargaining unit work so long as it does not 

resuit in the displacement or layoff of an Employee as direct result thereof. 

Section 2. Civilian(s) or contracted person(s) will not asswne the duties of bargaining 

unit Employees in such a way as to cause the displacement or layoff of such Employee as a 

direct result thereof. 

Section3. The term ''displace" as used above means the removal of an Employee from a 

regularly scheduled shift and/or bid position and replaced with a reserve officer, supervisor, non· 

sworn civilian ot· contracted Employee. 
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Article 9- Job Elimination- Layoff- Recall. 

Section 1. Job Elimination: If an Employee's position is eliminated, the Employee will 

exercise seniority on available, unfilled positions and lmve immediate bidding rights. If a 

position that was eliminated is re·established within six months, the Employee who held the 

position shall be given first opportunity to fill the vacancy. 

Should a job close tlu·ough elimination of tl1e position, the Employee shall be given the 

opp01tunity to bump the next junior Employee in the division or section. If there are no junior 

Employees, said individual shall be placed in the open job, generally identified as B-Shift 

Uniform. For the pmpose of this Article, a section shall relate to K-9, Hit-skip, and Crime Scene 

positions or any other future specialized unit. 

Section 2. Layoff: In the event of a layoff of Employees, the order of layoff shall be 

inversely related to length of service (the last person hired shall be the first person laid of!::) 

Should the Employer find it necessary to lay offEmployees, it shall give the Union notice 

not less than four weeks prior to the effective date of the layoff of tlle initially affected 

Employee. The Employer will inform the Union of the nature of the layoff within three working 

days of the notice. The Employer, at this meeting, shall provide the Union with a current 

seniority list of the bargaining unit 

Section 3. Recall: In the event of a recall to work, the order of retmn shall be directly 

related to length of service (the last person laid off shall be the first person retumed to work.). 

Article 10- Management Rights. 

SectiOJLl· Recognition of Management: The Union hel'eby recognizes the Employel' as 

having the sole rights to direction of the working forces, including, but not limited to, the right to 

determine the work to be performed by Employees; to employ, promote, demote, transfer, layoff, 

discipline, suspend or discharge for cause; to assign work and the number ofhoms to be worked, 

including overtime work; to increase and decrease the working force; to establish standmds and 

methods; to hire civilians except for patrol and investigative field work; to transfer work or 

otherwise perform work as required by the demands to maintain the efficiency of public 

operations. 

The Employer, in exercising the rights set forth herein, recognizes that certain express 

conditions of employment are set forth in this Agreement which limit and restdct these defined 
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Employer rights. Therefore, the Employer agrees that in exercising the rights herein, nothing 

shall be construed or applied in any manner which negates, modifies, or supersedes the rights of 

Employees, or the Union, where snch rights are expressly set forth in this Agreement. However, 

nothing in this Agreement shall be construed to limit the authority of the Chief of Police and the 

Board of Public Safety to exercise statutory powers to discipline other than the provisions of 

Atiicle 11, Section 2 and Article 7. 

Section 2. Rules and Regulations: The Union recognizes that the Employer reserves the 

rights to establish mles, ancVor change existing mles affecting working conditions. All such rules 

shall be reasonable in content and application. The Union will be fumished a copy of any new or 

revised mles, policies, or General Orders affecting Employees at least fifteen days in advance of 

the effective date. 

Article 11·· Discrhnh1atjou. 

Section I. The Employer will not interfere with, restrain or coerce Employees because of 

membership in, or activity on behalf of, the Union. The Employer will not discriminate with 

respect to hiring, tenure of employment or any te1111 or condition of employment against any 

Employee covered by this Agreement because of membership in, or activity on behalf of, the 

Union, nor will it discourage or attempt to discourage membership Jn the Union or attempt to 

encourage membership in another Union. 

Section 2. The employer wUJ not discriminate against any applicant for employment, or 

any present or future Employee, in the payment of wages, assignment to jobs, seniority, 

promotion, demotions, training transfer, layoff, recall, discipline, discharge, pension benefits, 

working hours, physical facilities, retirement age, insurance coverage, job classification, 

classified advertising, recruitment, testing, or any other term, condition, or privilege of 

employment, because of race, color, religion, sex, national origin ot· occupationally in·elevant 

physical handicaps, or the exercising of any rights under the grievance procedure. 

§.s;ction 3. Any violation of Title VII of the 1964 Civil Rights Act, as well as the Equal 

Pay Act of 1963, Executive Order 11246 as amended by 11375, and the Age Discrimination in 

Employment Act of 1979, will be deemed a violation of this Agreement and subject to the 

grievance and arbitration provisions embodied in this Agreement. 
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Article 12- Union Securi!;y. 

Sectionl. The Employer recognizes the benefit of a professional union representing its 

Employees. 

Section 2. The Employer recognizes as valid, fair, and equitable the Union's claim that all 

Employees may have an obligation to pay dues or administrative fees for services rendered on 

their behalf by the Union, and for their proportionate part of the costs of collective bargaining, 

contract administration, grievance adjustment, and other duties and services related to the Union 

being the exclusive representative of the bargaining unit. 

Section 3. The Union, on its own and not on behalf of the Employer, may take such 

action as it may deem appropriate to collect its dues or administrative fees from those Employees 

who refuse to authorize payroll deductions for or who otherwise refbse to pay the dues. 

Section 4. A new Employee may refrain from joining the Union on the grounds of being 

a religious objector. The religious objector exception, as stated in Section 19 of the NLRA, only 

applies to Employees who are adherents to "established and traditional tenets and teachings of a 

bona fide religion, body or sect which l1as had historically held conscientious objections to 

joining or financially supporting labor organizations." If an Employee qualifies as a religious 

objector, the Employee will not be forced to join Ol' pay dues to the Union. However, he/she shall 

pay to a non"religious, non-labor, charity selected by the Union Board a sum equal to the dues 

and fees which are req<tired of Employees. 

Section 5. It is tmderstood and agreed that the Union shall indemnify the Employer from 

and against any liability, actions, or cause of action that may result with respect to the provision 

of this Article 12. 

Article 13- Dues Deduction. 

Section I. 'I11e Employer will accept a signed dues deduction authorization by any 

Employee as equivalent to a continuing voucher by such Employee in the amount of monthly 

dues, or h1itiation fees or assessments nnifonnly required by the Union (certified by the 

Treasurer of the Union as the proper amount) and such authorization shall remain in effect for 

the duration of this Agreement. However, any such authorization may be revoked by an 

Employee upon his/her promotion to the rank of Sergeant, and a written notice to the Employer 

with a copy being sent to the Union. 
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Section 2. Deduction of Union dues shail be made on the first payday of the month in 

which the authorization was received and monthly thereafter on the first payday of the month. 

Deductions provided herein shall be remitted to the Treasurer of the Union no later than the 

twentieth day of the monj:h in which the deductions were made and shall include all deductions 

made in that month. The Employer shall fbrnish, with the deductious remiiied, an alphabetized 

listing of each Employee for whom a deduction is made showing the exact amotmt of each 

respective deduction made. 

At'ticle 14- Bargaining Unit Information. 

. During the term of this Agreement, the Employer, on a semi-annual basis, Jatiuary and 

July of each year, wlll provide the Union with a list giving name, rank, division and unit 

assigtiiilent, and home address and telephone numbel' of all Employees the Union is authorized to 

represent by virtue of this Agreement. 

Article 15- Union Representation. 

Section 1. Upon notice to the Chief of Police or his/her designated representative, 

authorized agents of the Union shall have access to the Employer's establishment(s) for purposes 

of adjusting disputes, investigating working conditions, and ascertaining that the Agreement is 

being adhered to. 

Section 2. When uegotiatb.tg the tenris ·of .future collective bargairihig ~greetn.~htil, 

Empioyetwillrecognize no. more than six (6) .. committee:Qersonas designated by!he'tJnimr, one. 

of whom shall be designated as Chair of .the conimittee::Y~iill reeegniiie four 
OOffl'mittee persons, ·one-ef,-whom sh.ull be designated as C-hair sf t!te Mitiipittee-: Negotiations 

s)udl be held during normal shift business hours of the Employer. Time spent m meetings set by 

management for the first fifteen meeting days of negotiations, mediation and arbitration, set by 

Special Ordinance No. S-156-78, shall be treated as one workday for four. (4) of the Elesignod 

Uriion committee pei·sons.e!\1$ stleh meetilig'-$y. Thereafter, such time spent by these 

individuals shall be compensated on an hour to hour basis. The Employer will accormnodate the 

Union wi.th respect to time off to participate in negotiation sessions. 

Section 3. Representatives of the Union shall be chosen from its members who are 

employed by the Employer. The Employer will recognize shift representatives or their alternate 
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representatives designated by the Union to the Employer in v11·iting. Union representatives shall 

be afforded such time as needed to carry out their grievance responsibilities. Any shift 

representative and involved Union member wJJO finds it necessary to leave his/her work station 

to transact legitimate grievance bnsiness may do so after notifYing his/her supervisor and being 

released in a reasonable amount of time. The shift representatives or alternate representatives 

will notify the supervisor of the legitimate grievance business. The Union agrees to make every 

effort in the conduct of grievance matters to minimize interference with production and the 

orderly operation of the Employer, and further agrees that alternates will process grievances only 

in the absence of the shift representative. 

The Employer fmther agrees that the Employees who :file a grievance with the Employer 

will not be questioned in respect thereto without advising the Employee of his/her the right to 

Union representatim1. 

Section 4. The Union shall be free to withdraw a grievance at any step of the grievance 

procedure without prejudice. 

Section 5. Designated Union representatives, in exercising their collective bargaining 

rights as set fmth in this Agreement, shall have the Tight to carry out their collective bargaining 

responsibilities within the bargaining unit without fear of reprisal, intimidation, coercion, 

harassment, or discrimination for so serving. 

Article 16- Union President. 

Section L The President of the Union shall be a full time position, so he/she can conduct 

Union business. Such business shall include, but not be limited to, contract interpretation, 

grievance matters and to further promote harmonious relations between the Employer and the 

Union. While engaged in SliCh matters, the President shall not suffer any loss of seniority or loss 

of tlnancial remuneration. 

S!<.91i.9n 2. The President shall continue to be compensated as a full-time Fmt Wayne 

Police Officer employed by the City. 

Section 3. The President's eligibility for promotional examinations shall not be affected 

by his/her Preside11tial duties. His/her last evaluations used in the last promotio11al exam/process 

pl'ior to becoming President shall be used for any subsequent promotional exam he/she may take. 
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.SectiQl!A. The President shall complete the "FLex Schedule Report," and submit it to the 

Office of Professional Standards so an accurate account of his/her hours worked can be 

accounted for. See attachment "Flex Schedule" fo.r a copy ofthe fonn. 

i:iSJCtion 5. The I'resident shall continue to participate in weapons qualification and any 

legally-mandated training. The President shall also contintle to conform to Employer rules, 

regulations, and grooming standards that are not inconsistent with Union activities. 

Qection 6. The President shall be allowed, if he/she so chooses, to exchange work time 

with full time, sworn officers of the division he/she was assigned to prior to becoming President, 

in the event that shift is at minim tun cotmt, or below, and an Exchange of Work Time form has 

been signed by both Employees and the appropriate shift commander. 

Section 7. Once the Employee takes office as the Association President, he/she will 

remain at the pay level he/she was entitled to, concerning shift diflerentials and special duty 

pay(s). However, the President shall be entitled to any annual wage increase received by other 

Employees of the Association. The President may continue to exercise his/her Bid rights, but will 

not collect extra pay/compensation by doing so. He/she shall also continue to be afforded all 

rights and privileges provided to other Employees. 

Article 17- Union Time J3anj{. 

Section 1. The Employer shall donate 1500 hours annually to a Union time bank, to be 

used at the discretion of the Union and subject to minimum count(s). This time shall not be 

carried over from one calendar year to the next; unused time shall be revoked at the end of each 

calendar year. Any employee may donate non-FLSA earned time to the bank. 

Section 2. The Vice-president, Treasurer, and Recording Secretary (Executive Board 

Members) of the Union may use Union time bank hours even if minimum count(s) would be 

impacted. This time shall not be carried over :fi·om one calendar year to the next; unused time 

shall be revoked at the end of each calendar year. Employees may donate non-FLSA earned time 

to the bank. 

Section 3, Elected Board Members conducting legitimate Union business may use Union 

time bank hours even if minimum count(s) would be impacted, so long as the request for such 

time is made at least fifteen days prior to the date(s) requested off. If an Elected Board Member 
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(not an Executive Board Member) needs to use union time bank time within the fifteen day time 

period of the day off, it shall be subject to minimum count(s). 

Article 18 -Labor Management Committee. 

Thti Employer and the Union shall establish a Labor-M~nagement Conm1ittee to advance 

communications on matters of concern to either pat1y. The purpose of the Labor-Management 

Committee is to foster improved communications and effective problem solving between the 

Employer and the Union with regard to issues of material ·concern. The Committee generally 

serves as an advisory rather than a decision•making body. The Committee shall meet at least 

qn~Jrlerly and shall consist of the Chief of Police or Assistm1t Chief of Police, one Deputy Chief, 

the Union and one Executive Board Member of the Union, usually the Vice"president. Union 

.counsel and theCitis labor counsel may aiso attend as ex-offiCio members of the Committee. 

Article 19 Bulletin BollfllfDissemination of Union Information. 

The Union may utilize depru.:tment e-mail, in-car messaging, an(l video technology to 

disseminate Union information. 

Article 20- Union's Right to Addre'ss Recruit Classes. 

Section I. The Union shall have the right to address each new recruit class during 

training. This time shall be established as a regular part of the training schedule and be at least a 

minimum of fffie..two (2) hourskeur. 

Section 2. The Union shall be allowed the oppo11~nity to address any newly-hired 

Employee(s) (latetal or other) prior to, or on, the di!Y upon which he/she is swam in. 

Article 21 - Grievance and Arbitration. 

Section I; Grievance Defined: A gl'ievance shaiJ be defined as any qispute arising 

concerning the interpretation or application of this Agreement o1· with respect to the 

circ1.1mstances and conditions of ernpioyment except as othe1wise provided in this Article. 

Grievances may be submitted, as defiried, relating to matters contained in this Agreement. 

Suspensions, disniissals, and reductions in grade cannot be grieved or arbitrated. Ariy matters 

governed by statutory provisions regarding suspensions,. reprimands, or dismissals shall not be 
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considered gl'ievances and subject to the grievance pTocedure herein. When a grievance arises, an 

earnest effort shall be made to settle such differences pmmpt!y in accordance with the Grievance 

Procedure hereinafter prescribed. 

Section 2. Grievance Limitations: If more than one Employee has the same grievance, 

two aggrieved Employees, representing all aggrieved Employees, as selected by the Union shall 

proceed through Step 1 of the Grievance Procedure, as set forth in this Article. The parties 

hereto, in processing a grievance, reserve the right, upon mutual agreement, to eliminate any of 

Steps 1 and 2 of the Grievance Procedure, as set fo1th in this Article. A grievance must be filed 

within thirty calendar days following knowledge of the action which gave rise to the alleged 

grievance. 

Section 3. Gl'ievance Procedure: The Grievance Procedure shall be as follows: 

§1\m"L The grievance shall be orally presented by the aggrieved Employee and/or 

the Employee's shift representative to his/her immediate snpe1visor. The supervisor must give 

his!her answer within flve working days. 

,Step 2. If the grievance is umesolved in Step 1, it shall be presented in writing by 

the aggrieved Employee and shift representative to the aggrieved Employee's immediate 

supel'visor. The Employer must give its written answer within five working days. 

Step 3. In the event the grievmlCe is unresolved in Step 2, it shall be forwarded by 

the Union within five working days to the Chief m· his/her designee. Chief or his/her designee, 

the Union's grievance chairperson and shift representative shall meet "vithin ten working days. 

To expedite the process, eithe1' party may bring additional individuals, including the grievant, to 

this meeting. 

Ste.JlA. If the above procedme is followed and the parties are still unable to settle 

the dispute, the pmties shall submit the issue, within five working days, to a mutually agreed 

upon local hearing officer, who shall have the authority to J:esolve the iss\le. 

Step 5. If the above procedure has been followed at1d the pmties are still unable to 

settle the grievance, the Union shall, \:v.ithin fifteen working days following receipt of the local 

hearing officer's decision, notifY the Employer of the Union's intent to arbitrate the dispute. 

Step 6. Within five woxking days, the Employer m1d the Union shall jointly 

request a panel of seven arbitrators from the Federal Mediation and Conciliation Service. The 

Employer and the Union shall split the cost of the first arbitmtion panel. Either the Union or the 

16 



Employer can reject one arbitration panel lmd request a new panel. If a panel is rejected, the 

party requesting the new panel must pay the cost for the replacement panel. After receipt of the 

panel of arbitrators, the parties shall meet within five working days, draw lots to determine who 

shall strike the first name ±!·om th(} list of seven arbitrators, and then continue striking names on 

an alternate basis. The last remaining name shall be deemed the arbitrator by mutual consent of 

the parties. 

The arbitrator shall not have the authority to alter, amend or change the terms of 

provisions of this Agreement, and his decision shall be limited to the particular grievance in 

question. The answer of the arbitrator shall be in wdtiltg unless otherwise agreed on by both 

parties. 

The arbitrator's decision shall be final and binding on the pat1ies, and in the event either 

patty shall fail or refuse to abide by the decision of the arbitrator, the offended party can bring an 

action in the appropriate court. The court shall award the prevailing party reasonable attorney 

fees in addition to any other relief adjudged. 

The Union and the Employer agree that the non-prevailing party shall be responsible for 

the cost of the officer/arbitrator, including any mutually agreed upon services relating to the 

hearing or arbitration proceeding, such as the services of a court reporter. However, if the 

officer/arbitrator finds either the grievance or the defense of the grievance to be fi'ivolous, 

groundless or unreasonable, the offending and non-prevailing party shall, in addition to the afore 

mentioned cost, be responsible for the prevail party's attomey fees. 

§.tlction 4. Time Limitations: All time limits prescribed as set fOJth in Section3, Steps 1 

through 6, may be extended by mutual agreement of the parties. Failure of the party charged to 

respond within the time limits shall constitute a basis for escalating the grievance to the next 

step. Failure of the aggrieved patty to process the grievance to the next step within the time 

limits shall constitute a basis for the party charged to deny the grievance. 

Article 2&- Seuiol'iiy. 

Section t Seuiority Defined: Seniority shall be determined by the most recent date of 

continuous appointment with the Fort Wayne Police Depattment (FWPD) except as provided in 

Section 3. Seniority for the purpose of this Agreement shall apply to Employees of the 

bargaining unit. If two or more Employees have the san1e etn]Jloyment date with the FWPD, the 
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ranking fot' seniority shall be based on an alphabetized listing of the Employees by the l.ast name 

at time of appointment. 

Section 2. Probationary Employees: All new appointees and laterals shall be considered 

probationary Employees for the probationary period established by the Board ,of Safety pursuant 
• 

to I. C. 36-8-4-12. This period is generally understood to be twelve months in length; Six months 

supervised probation; slx months unsupervised probation where the probationary Employee is 

eligible to exercise bid rights. No probationary officer may bid intra-shift unless he/she is bid to 

a shift. 

No probationary period shall be for less than six months unless the Union consents in 

writing. Probationary Employees shall be excluded from the bidding procedure during the first 

six month period of their probation. This includes any extension of their field training by the 

Chief unless mutually agreed upon by the Union and the Empioyer. This limitation on bidding 

does not limit the authority of the Chief and the Board of Safety to establish periods of 

probationary appointments under I. C. 36-8-4-12. 

Probationary Employees shall be granted time off for holidays, accrued compensatory 

time, and accmed personal days under the same provisions as all bargaining Employees. 

If requested, P.Jlrobationaty Employees ooder investigation ol' subjected to questioning by 

his/liet;- commanding officer, Internal Affairs; or any: :duly asiilgneH empioyee of the Police 

Department ot the City of Fort Wayne including City legal, which cotild Jead to_ dlscipllniny 

actiOll. demotion; dismissal, transfer·or administrative or criminai·charges, ·exceptingeounseling 

as' parf of ihe field training process or dismissalfor failure to rtieet ti'aining standards dudng 

his/her probationary period, shall have the_ right to be i'ebresente:ttby coiufsel ;artdfo'i''ahy _\ihiot1 

reJ:n:esentative of hls/her choice who shali he present at .all times dtiring Stich questioning 

WherieveF-Sueh questioning may-result in diselplinrurr: aetiori or erin'linal eharg¢1;. The Union 

recognizes that Probationary Employees ·are at-wili employees of the City· of Fort Wayn~ until_ 

he/she moves to First Class pay status. 

A "lateral transfer" Employee may be moved to First Class pay status at the discretion of 

the Chief of Police any time during the first year; however, such a move does not terminate the 

Employee's probationary status. 

Section 3. Termination of Seniority: An Employee's seniority shall be broken when 

he/she: 
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A. Quits and is not reappointed within a period of six: months after the date of 

resignation; 

B. Is laid off for a period of twelve consecutive months; or 

C. Is discharged fo,r just cause. 

Section 4. Leave of Absence: All leaves of absence shall be govemed by State law, 

specifically I. C. 36-8-5. 

Section 5. Seniority List: The Employer shall provide the Union with a copy of an 

updated seniority list aftet appointment of each new class or Employee. 

Article 23- Job Transfers, Openings and Bid Procedures. 

Section 1. Job Vacancies: An opening occurs, for bidding purposes, through normal 

attrition, promotion; or other vacancies. Eligible Employees shall be entitled to bid on any 

opening in any and all divisions of the Fort Wayne Police Department and the job shall be 

awarded on the basis of seniority, subject to the limitations of exempt posltion(s). 

A.If a-hldpesition is ;;aoated by an Employee whe. letrles te ga to iilloth~~i()h; the 

,;fieated bid pooltien shall be posted for bid ne.later than siKty ealendar days after itwaa·vaeated; 
/ 

:SA, Uniform Patrol services within a Division are defined as' the following bouildaries of 

the existing Area Partnerships. The Northwest Division includes police districts A, Band C; the 

Southwest Division jnciudes police districts I, J, K and L; the Southeast Division includes police 

districts Ivi; N and 0; and, the Northeast Division includes police districts E, F and G. 

~B. The City and the Union agree that at least the following patrol units shall be standing 

secondary union bid patrol cars within the tmiform patrol seivices within any l)ivision: 

NIW Division: N/E l>iv1sion: 

''A" District>= one ''E" District"' two 

"B" District= one "F" District= two 

"C" District = one "G" District = two 

SIW Division: S/E Division: 

''I" District= one "M" District =two 

"J" District= two "N" District= two 

''K" District = one "0" District= one 
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"L" District= one 

pc; As annexed areas ate brought into the City, management wili agree to bid one union 

bid car in any new district, for each shift. Additional units may be bid at management's 

discretion. 

ED, Posted openings (including but not limited to K-9, Crime Scene Teclmician, hit-skip) 

shall be bid within the respective unit before being bid Depa1tment wide. 

FE. Seniority bids shall he used in the InveStigative Division for section work on all 

shifts, except for Crimes Against Persons (aggravated battery, armed robbery, career criminal 

squad, child abuse/neglect, cold case squad, domestic violence, elder abuse, harassment, 

homicide, and sex crimes). However, any Employees bid into those positions as of December 

31st, 2004 shall be grandfathered into their bid position. 

G:f. The Juvenile Aid Bureau is a section of the Investigative Division. Juvenile Aid 

detectives shall work those crimes where juveniles are considered the perpet!'ators or other work 

l'Outinely assigned to the Juvenile Aid Section. The Juvenile Aid Section shall be included in the 

Investigative Division's "A" shift minimum count for weekend duties and Holiday assignments 

only. When working weekend d11ty, Juvenile Aid detectives will take on all types of 

investigations, not just occurrences irivolving juveniles. 

HC; A bid granted tt;J an Employee may be t'escinded by hitn!her pi'ior to the posted stait 

date. 1f an Empioyee hiscinds a hid pd6r to its posted start date, that bid shall be granted to the 

next •Seniot Employee. All~'<l!'i!ltr6tostbids' ~i'O coilsid~r(ld tO have-1:5een suoees~fully--a\)~' 

en tho pested date the-~W~\rfositiilli is selietkled t~. 'Bids that have .boon awarded !llldare 

~doi.l-withln-B~1'S. ef the pesied stilit dat~ ~~e-<W<ai'ded-40~'the n~i(t ,Seriior petsi)li .. · 

Approximately one month prior to a probationary Employee completing his/her field training 

duties, bids in the amount up to but not exceeding the nulnber of Employees antiCipated to be 

coming off pl'obationa1y status shall be open intra-shift. After such intl'a•shift bids have been 

made, those intra-shift jobs not bid upon shall be open department-wide. Such bidding shall 

coptinue until no Employee is left placed to a shift. 

IJ!. Jo!Js held by probationmy Employees sh<tll be open to bid by all Employees upon 

completion of the probationary Employee's field tl'aining period or any extension thereof. 
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J!, Nothing in this Agreement shall prevent management froin .creating new job 

classifications or extending or decreasing existii1g job classifications, provided each new job 

classification covered under this Agreement is posted for bid (where applicable) in accordance 

with the bidding procedure hei·eln. 

KJ. Attached hereto, as part hereof, is the Organizational Chart of the Fort Wayne Police 

Department. Any subsequent changes made by the Employer shall not in any fashion adversely 

affect or infringe upon the bidding rights of Employees as set forth in the Agreement. 

liE;. Upon a job deletion or opening by management, after one department wide bid, the 

more junior Employee may be required to fill the open job. If such inverse selection occurs, that 

Employee shall be considered bid to that shift and therefore open to all benefits of such position. 

Section 2. Job Bidding: Bid Procedure: Bids shall be posted and remain open on all 

Police Department bulletin boards for seven consecutive caiendar days for department-wide bids, 

an44ive-Wl.'lseeutive ealendiir Elcays fur intra sh~~. Persons to accept bids will be the Shift 

Commanders. Employees must bid in person by sigt1ature and shall receive a receipt to show that 

a bid has been placed. The Employee will retain the original and the shift commandei· or 

commander of the day issuing the receipt shall forward the copy along with the bid at the time 

the bids close to the Chief of Police or his designee. 

An Employee may remove his/her name from the bid by appearing in person to the Shift 

Commander during working hours with his/her reqeipt during the seven days while the bid is 

open. The Union steward may act on behalf of an Employee on &ny bidding procedure, provided 

·written authorization is furnished. A bid shall be considered awarded upon the effective starting 

date of the position. However a bid may also be withdrawn at any time prior to the effective. 

starting date. 

Unsuccessful bids shall not be counted against the Employee's allowed number of bids. 

An Employee may bid on more than one job, but not more than three jobs simultaneously. An 

Employee inay not exercise bidding rights while under departmental suspension in excess of 

thirty days. 

Employees shall exercise bid rights in a two-phased format: The Employee's initial bid 

when moving from one division to another shall be a simultaneous bid for division, shift, and/or 

bureau. Once successfully awarded a bid for division, shift, and/or bureau, the Employee may 

exercise a secondary bid right on section or specific job classification as herein identified. 
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All Employees shall have the right to twa-unlimited awarded bids during one caiendar 

year~ 

(f two Employees appiy for the same opening and they have identical seniority dates, 

then the system prescdbed in "Seniority: Defined," based on an alphabetical list, shall prevail. 

Section 3. Bid Award: An Employee who has been awarded a bid under this Article shaH 

have the right within fifteen calendar days from the designated start date to decide whether or not 

to return to his/her previous primarykqeea:Elary bi~. The Employer may use temporary 

assigmnents for those positions that need to be filled within such fifteen ca!C1ldar day period. The 

Employee shall have his/her final evaluation before his/her fifteenth calendar day, or within 

fifteen calendar days after successful compietion of specified training as stated in the job bid. A 

thirty calendar-day extension shall be granted either side upon written notice, and both sides' 

rights'will also be extended. If, as a result of such evaluation, the Employer reasonably believes 

that the Employee is not able to perform satisfactorily or is unabie to perform, the Employee will 

return to his/her former primary/secondary bid/job, and will retain all bid rights. The Empioyee 

has the right to dispute management's evidence and appeal the decision to the Board of Safety. 

Article 24 -Motorcycle Officers. 

If during the COUl'S\l of this Agreement the administration shall reopen this job 

classification the language co11tained in Article 24 (Motorcycle Offi<i~Jrs) in effect on December 

31, 2013, will take effect in this Agreement as if fully stated herein. 

Article 25- K-9 Unit. 

Section 1. Openings within the K-9 unit shall be. bid within the K-9 tmit prior to the 

opening being bid Department wide. 

Section 2. Pt·erequisites: Refer t<> the Depattment policy and ptocedures for the K-9 unit, and 

the prerequisites for Employees who seek a position in the K-9 unit. 

Section.3. Selection: Refer to the Department policy and procedures for the K-9 unit, 

and the basic components in rating ali Employee for a position in the K-9 unit. 

Section 4. Bidding: K-9 positions will be assigned to the uniform patrol sections of the 

four bivisions on A, B, and C shifts and shall be bid each time as a Primary Bid only. K-9 

positions are unique and shalltiever be force-filled by inverse seniority, or by Employees not bid 
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into the positions. The successful bidder may be required to meet cetiain specifications after 

obtaining the bid, such as successful completion of a field-related school, a time comn:iitnient to 

remain in the job, etc. Such specifications must be submitted to the Union for review,.;...must be 

clearly stated in the bid when it is posted,-7;_and, must be relevant to the posted job. No such 

position shall be filled if there is a pending grievance challenging the specifications. 

Section 5. At the end of each seven rzLday cycle, the K -9 Employee shall receive four 

ill additional hours. The reason for the additional hours will be designated as "K -9 Maintenance 

and Care." The K-9 maintenance and care time shall be paid based upon the Employee's regulai' 

hourly rate. 

Section 6. The Employer and the Union agree that at a minhnum, there shall be one K-9 

Employee bid for the north side and one K-9 Employee bid for the south side of the City, per 

shift. 

Section 7. If at any time, during this Agreement, a K-9 position is eliminated or 

abolishedi the affected Employee(s) will be retumed to the open billet, generally defined as B 

shift Uniform. 

Section 8. K-9 Employees are not patt of a shift's daily personnel minimum count. 

Furthermore, a K-9 Employee i~ not considered into a shift's daily personnel minimum count for 

any contractually designated holiday regardless of the K-9 officer's shift seniority. A K-9 

Employee shall be permitted to exchange work with any other Employee who has been assigned 

to work a holiday due to inverse seniority. However, in that circumstance, the K-9 Employee 

will cotmt toward minimum shift count and concentrate his/her primary area of patrol to a 
' . . 

specific distl'ict as designated by the shift comn:iander unless dispatched to another area of the 

City. 

Article 26- Hit-Sidp Officers. 

Section I. Employees bid into Hit-Skip are under Special Operations commat1d or the 

connnand designated by the ChiefofPolice. 

Section 2. There shall be at least three Hit-Skip Employees. 

Section 3. EmploYees shallwm:k a five (5) day on and two, {2) day off, Monday through 

Ftiday schedule, at eight (8) hoirrs pet· shift.Einployees bidding inte JI.it Sltijl aft?!' lMOOJ'i'il1~:1,. 
2004 shal+wef!Hl-ffi'e-tlays on and two-4ays off, Monday thwugh Frieaj' .sbheclule, ·at oigllt.-.hffi!ts 
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per shift .. Empleyeesassigaed te.Hk Skij3 may.be required to woi'IE-Sf*Jeif'kwwents that may4hl! 

oritsjiJe their J19rmal Shift heffi·s. These e·ienis may if!eilide~ot l~¢ liffl.it~d to parad.es, speeifi~ 

helidays; funeral am!Atl'-ffignitary escol·ts, Hit Skip e·emmood shail make e>ie!y effort te netlfy 

Hit Skip EnipJeyees of aay .upoorning evlffit as so.on as possible. These events, ·.votked'-.emsid~f 

shift,. Shall he eoilclpensated at a rate .of tiffi:e and on~~ensatiBJ1). J'.d1y Hi.t-S*ip 

El'Ufileyee w~a1cifig on· his/trer t~iaeduled. da~ as a result of fue applieatien ef fuis 

~till~>ellei¥&-thc day ht~el~~or eaeb: regt~larly sefieduled day off 'Nerke(;l). 

Section §4. Due to the investigative nature of the Hit-Skip section, any Employee bid into 

Hit-Skip shall receive the Detective bonus. 

Article 27- Crime Scene Officers/Technicians. 

Section 1. The Employees bid into Crime Scene shall fall under the command of the 

Investigative Division. 

Section 2. Openings within Crime Scene section shall be bid Within the Crime Scene 

section before being bid Department Wide. 

Section 3. The normal work week for the. Employees bid into the Crime Scene section 

after December 31, 2004, shall be five days on and two days off. Those Employees assigned to 

"A" shift shall work the hours of 0800 through 1600. Those Employees assigned to ''B" shift 

shall work the hours of I 600 through 2400. Those fivl'l day Employees assigned to Mid-shift 

shall work the hours of I 800 through 0;200. Wednesday shall be established as the pivot or 

swing day. Employees who bid into the Crime Scene section prior to January I, 2005, and are 

assigned to "B" shift shall work the hours of 1400 through 0000. Employees bid into Crime 

Scene prior to January I, 2005 and are assigned to "Mid-Shift" shall work the hours .of 1600 

through 0200. 

Section 4. The successful bidder, after a depa11ment wide bid, may be required to meet 

ce11ain specifications after obtaining the bid. Such specifications must be submitted to the Union 

for review, must be clearly stated in the bid when it is posted, and must be relevant to the posted 

job, No such position shall be filled ifthere is a pending grievance challenging the specifications. 

Section 5. Any Employee leaviiig a Crime Scene Technician position during this 

Agreement for reasons cited in Section 4 of this Article or due to the elimination of a position 

shall be assigned to the open billet, generally defined as B shift Unifonn. 
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Section 6. The call out teaill for Crime Scene shall consist of two team members and one 

super\risor. The bn·cail rotation shall be for a two week period. Those Employees on-call to 

resporid to a homicide team page shall receive four hours of time back for their primary on-call 

week and four hours for their back~up on-call week, which time shall be used consistent with 

Article 4\!41, Section 2. 

Article 28- Staffing for Special Events. 

SpeCial Events ate defhied as those activities of regular occurrence that necessitate 

personnel redeployment, and cannot be staffed from the use of on-duty persmmeJ causing the 

count to go below minimum. 'SpeCial Events do not include activities .that. are coinmohly 

associated with periodic duties that require staffind!i.cludilig, but not limited to, gtiatd duty, 

directed patrols,wiutnlng centers, City Council meetings;-<;$l. 

The Chief shall bid any speCial events at least forty-five days in advance of the event. 

The list of awarded bids and in versed Employees (if any) for the special event shall be posted no 

later than fifteen days prior to the event. The Chief shall notifY the Union of the Identity of, dates 

of, and necessity for "Special Events" scheduling anticipated for the year, by March 1st of each 

year, or within fifteen days after the Chief receives notice of the rescheduling of an event if that 

notice is received after Februaiy 18th of that year. Staffing for Specfal Events shall be 

accomplished as folJows: 

A. Movement within the uniform sections shalJ not dislupt normal staffing. 

Minimum counts of the uniform personnel will be maintained at levels established 

by management !)lid may not be increased by niore than two during the time 

period that a Special Event is taking place. 

B. By bidding the assigilment for work. 

C. Whtiii celebrity and/or dignitary visits occur, EST and PRST p·ersoru1el will be 

used to staff those events. If additional officers ;ate needed for such 'event. the 

standard Bpedia!Event bidding sha:tloc6ur. 

<;D. If the procedures outlhi.ed in paragraphs A, fuid-B and Care inadequate to secure 

sufficient staffing for the Spedal Event as determined by the Chief, then 

department-wide union inverse seniority shall be U:tiiized to provide staffing levels 

established by the Chief. Employees working a full shift the day of the event will 
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be excluded from the inverse list a~ will those Employees on a one time bid 

vacati01i. 

D,!il. Only Employees working in an undercover capacity are exempt froin inClusion in 

the inverse seniority selection process. 

E;E. Employees who work such events, either by bid or inverse, shall receive paid time 

and one-half. if an Employee is in versed on his/her day off he/she will receive the 

day back for being inversed if the Special Event last!! more than four hours 

@rg.;e.g.- Independence Day). 

FG. Any Employee working a Special Event that lasts more than four hours on a 

holiday will receive the holiday compensation (the pay for that holiday and the 

holiday day backd#;-; e.g. - Indepehdeilce Day). If an Employee is inversed to 

work a holiday he/she will not be subject to being inversed that same day for a 

Special Event even if he/she exchanged work with another Employee. 

GH. Any Ert1ployee assigned to a Special Event by call out shall receive the Special 

Event compensation pay for actual hours worked as well as the call out pay as 

detailed in Article·~ L 

·iq~ To determine the rate of pay for time and one-half compensation, the Employee's 

base salary, shift differential, longevity pay and specialty duty bonuses, shall be 

divided by 2080. 

IJ. Time off shall be granted during all Special Events l!bove minimum counts. 

JK~ Bidding to work a Special Event shall be awarded by seniority. 

L. In an instance where Bicycle certified Patrol officers are used for a portion of a 

special event's ,staffing, no more than fifty percent of the staffing shall be bid as 

such, i.e., if ten Employees are needed for an event, no more than four shall be bid 

specifically for Bike Certified Employees according to the policies an(! 

procedures of the Fort Wayne Police Department Bicycle Patrol Policy. 

KM, Any Employee assigned to a Special Event that is l'equired to work beyond his/her 

normal shift will continue to receive the same compensation that he or she was 

. receiving during his/her shift while working the Special Event, or as provided in 

Article 4+40, whichever is greater. 
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Al·tlcle 29- Temporary Assignment(s) and Unbid Positions. 

The Employer has the l'ight to assign work to its Employees and seniority shall not be 

construed to restrict the Employer in requiring an Employee in one classification from doing any 

work temporarily in any other classification. Temporary reassignment of a job classification is 

any assignment that moves an Employee from his/her bid position, at rilatiagement' s discretion. 

No more than six tempotary assignments will be used at any one time unless agreed to by both 

the Union and management in writing. 

An Employee shall be permitted to serve no more than ninety calendar days on tempormy 

assigmnent within any calendar year. There will be no limit on the nmnber of assigmnents so 

long as the total calendar days do not exceed ninety days. Temporary reassig1irilent of a job 

classification shall not be used to avoid the bid system. However, one Employee shall be 

permitted to serve 160 consecutive days at the Fort Wayne Police Academy for the purposes of a 

instructing a recruit class. This Academy position shall count towards the restriction of six 

temporary assigmnents being used at any one time. 

Temporary reassigmnent of a job classification among uniform personnel for motorized 

patrol or foot patrol shall be accomplished with primary consideration for coverage of patrol 

districts and minimum reassigntnent of on-duty patrol Employees to accomplish coverage. 

Ilivetse seniority shall be the determinant factor in assigning desk duty, supply room duty, and 

any guard duty unless a senior Employee requests such duty. Unbid and/or unassigned 

Employees placed on a shift will always be first moved, regardless of seniority. 

Movements and/or reassignments within a shift to accomplish motor, guard duty, desk 

duty, supply room duty, bicycle patrol atid/or foot patrol are not considered a temporai'y 

as~igmnent. These movements or reassignments shall be done by invei'se seniority miless a 

senior Employee requests such duty. 

Article 30-Exempt Position(s). 

Section 1. Fifteen percent (15%) of the bargaining unit may be assigned, at the disci'etion 

of the Chief of Police; to exerilpt positioris. within the Police Depmiment. Employees shali ilOt be 

assigned to the Office ofProfessional Standards (Internal Affaii·s). The CliiefofPoli<ie shall have 

the discretion to determine the number of exempt positions .and the i1m1Jber of bid positions 

witHin· Vice. & NarcotiCs, the Police Aciidemy, ·arid the .Administrative Dlyislon (if re-
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established). The .Chief of Police has the discretio-n to assi~n two (2) additiomil Einj?lo\iees 

Tbeyoii:d• the fifteen perdenf 05%)) to exempt posiHMs spe6lfically .in the Expiosive, Devii:e 

Ordnancebisposal Unit. The Chief ofPolice.has the disei'etion to assign Up .f6.fiVe (§} additio1iiil 

Employees (beyond. the fifteen percent (15%)) to exempt positions specifically in the Digital . 

Forensic Laboratory. Employees designated to 'llil exempt position: may decline the assignment, 

wifhout·peilalty. s.o long:as the Employe&'a~he-pos~-eJrempt po&ition within the 

Ghlcl's 'Ci3mple1£ '0"·'hieh in~lude~ ail e}tiunpt.-jloflliions). All Employees assigned· tHhese 

.positions in the Chiefs Oompl\llf. oaf! 'be assi!lned only thretjgh tke tise of oliempt positions. 

E!l3fllE13'<eeS shall not l;Je a~sig»lld Je. the Offiee of ProfesSional Standards, to :be ased in Internal 

Affairs capadty. Tho Chief shall haVe- thQ di~eretioilto Elet~e th~ n~er~ 

~ns and the Iiumbet ofbid positions within Viee '& 't-fureotics and the Pollee Aeadeiey,-

Sectlon 2. The fifteen percent number shall be determined as ofJuly 1 of each year, and 

shall be rounded to the next highest number in the event that the caldtt!atioh ·produces a whole 

nuinb6r and any fraction nurtib&· a!Tived .at a$iag the pereontagoo.:a!lotted for-:each year pmduees 

a v.\hoJe n\tffibet and:ariy fraeti.on,five tenths of a pei·cent (Q.5%) or greatel'. If the fraction is less 

than 'five tenths ofa percent .(Q5%}, the number resulting ftem the alletwd:-pereentages shall not 

exceed the whole number. Tills fifteen pereent ri4;1tl$ shall be ¢!eteniiitied July 1 o'f.ea¢h yeiii·. 

Any required reduction of exempt assignments shall be completed by September 1 of the same 

year. 

Article 31 -DisCipline. 

Section 1. Employees are responsible for fulfilling job requirements and are subject to 

disciplinary action for failure to do so. However, no Employee shall be reduced in pay or' 

position, suspended, discharged, or subjected to disciplinary action except for just cause. 

Section 2. Progressive discipline shall take into account the circumstances surrounding 

the incident, the nature of the violation(s) and the Employee's record ofdiscipline. 

Section 3. In all disciplinary hearings or proceedings, the Employee shall be presumed 

l.nilocent until proven guilty. This presumption does not increase the Employer's burden to 

establish just cause in any disciplinary action. 
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Article 32-- Job Reassignmcnt/Qnsntisfactory Performance. 

Section 1. Job reassignment for unsatisfactory perfonnance will be made based ·upon 

documented evidence that the Employee has been counseled and assisted to overcome any 

inadequacy. An inability to perform his/her bid position, which may be causing the 

unsatisfactory performance, can be the determining factor for the reassignment. If it is deemed an 

Employee does not have the abllity to perform his/her bid position the Employee 1'1'ill be 

removed fi·om the position and will be move to and the open billet, generally defined as B·Shift 

Uniform. 

Article 33- Outside/Off-Duty Erup!owent. 

Section 1. Off-duty employment options shall take effect when an Employee completes 

his/her supervised probation. 

Section 2. Off-duty employment govemed by the employer is understood to mean Jaw 

enforcement related off-duty employment. 

Sectio11 3. In the event an employment opportunity al'ises at such a time when it is 

impossible to obtain the proper paperwork, outside of normal administrative business hours, a 

command officer, lieutenant or above, may approve such employment. The regular procedure for 

approval must be utilized when the employment is continued into regular administrative hours 

where the Employee can get the proper paperwol'k for said outside employment. 

Article 34 ~ Polltlcgl Activity. 

Section I. The City shall not prohibit an Employee from or discriminate against his or her 

engaging in political activities or campaigning while off duty, provided that the Employee does 

not violate the Indiana Code concerning political activity in uniform, 

IC: 3-14-1-6. 

Section :;t. No Employee shall be prohibited from engaging in, or be coetced or required 

to engage in, political activity. 
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i\l'tie!e 35 Peli~ 

&CtiEia I. The duties of tile Foi:+Wily.ae-palie~ii he tee ,same as regsiiil· Fort . 

Wayae petioe offie~'s e1cee~t 4ll:at they s!J.a:ll ilf)fbe-:die~s-llie primary im·estigiffilli; ~mit 

foi'-.~·Hl~derus, feloay iaeidefits.laelHdiag, ~at aet limited to, ~mghu-y/robbtiry, 

hall'\ioides; rtiji<;Js; iiheo#~ioid~ood stabljmgs. IiElv;e·kr, they lfl!f)' eo diifflatef,~d to secure 

aay seeae ami assist '!he primary hf'lestigating--uaitt 

Scietioa.2. P,olfee Res,e!'\';is ehiill wade out offu~i.fflrm.-DtviiJion(l)) and ilieir work may 

ineffide;.assiga~ffuj...eli.fureoffient (i;e., ra~~4wi'l :eqtdpffi:ilnl is 

wlailab!<Miflcl op.\y afwHJB-duty pe1·sonnel hw.;e beea advised of and fall to-w!tlmee!'-!'eJ'-Said 

as~lgaineiit in th.~'Hiidi,m~lives ;?.till 'Met 'be used by aay el!~ pesltiea ~'It 

uriless. tcgulffi' of~eeH--a4vised:-ef-aad fail te volurltee'l" for suf)'h pr-ograms in their 

€jliadfant0), 

Sectioo 3. The total ee~}etneat ef-th~-Wayne Peliee. Reserves shall net ~ee'ed 

twEllity peree1it of tile total authorized.strengfu ef-tlw-Fott Wayne-Poliee Depa<tmeat. ,A~ eepy ef 

the Reserves re~tei' shaH-be fumisk¢dte the Uri;iofi aill).Uilll)~· 

Seetiea 4. R-eserve Dffieers shall be allowed to exehangc-'.\'ei.~f"·tH' me.-.,v. 14'1*H'il!.J-4ffi'i'Q,-SW.em 

atiiforrii 9ffkers, in the <want his ether .shift: is aj; Riifiillll! · . , . · ··· · Bxehaage of 

.l.lfork Time felm has hecuigaeEl by beth Em_pleyecs aad the ap}J)!op!'iutc shift c~~ 
·ei;E:hango i•ith R\lsefve-flel'sOUHcl sh<t!I ·he .OR a enc :fur on.e .E?l' t·i•ro .. ful· one basis, depea~ 

th~ eiassi~er\l~s). Of\e•Giass Ofie Reese!'\·~ efficer{or one full time 

e.f.fleer.w· two cliiss 1\vo-R~l'-one full' time effleer. 

S£etiea 5. No ril~n.ilil!~~~es shall .'b\i iJ.einiitted :ise efth'e 

l?eliec Reserve·Ufliferm, weapoa, Pe1iee-Resol'V<t4dentifreatffil'l eard, or Poliee Res(lrve boo~ 

purpo~e of eil'ip!oymeat, w#h .e~. ·.villi out p,ay, olits)de the effletiil-oP.erati-of tli:c Pert 1.V<ty.ae 

Foli!5e DEljjafttneat er for empley:meat te pi'evide 'jJFi9ate •seearity to:-any-"P~1¢es, group, ffii· 

mdh'ldua( within thO Cit;)•; with the. OJH;iepti9ilS of :Fint Wayae Cortl11'1Jinity .Scheols--ftnt'l-e....J.ty 

GooaoiJ..meetiflgs. Viola#oi~e~..are effi.is¢ fol· dismissal frE?m thii Reserve foree. 

A1·ticle ~35 -Hours of Work. 

Section 1. Except as hereinafter provided, the nonnal work week of Employees 

i'epreseiited by the Union shall consist of four days on and two days off at eight and one-half 
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hour shifts. The uniform Employees assigned within the separate Division's shall be spiit irtto 

three standing shifts designated as A, B, and C. The hours of "A" shift shall be 0600 through 

1430, the hours of''B" shift shall be 1400 tlu·ough 2230, and the hours of"C" shift shall be 2200 

through 0630. 

Section 2 .. The normal workweek for "A" siiifHdays} in the Investigative Division. shali 

. be five (5) diws on and two f2}days off. Monday through Friday,. at eight hout shifts. (8.0 hours). 

Employees assigned to "N' shift, Investigative, •shall work the hours of 0800 tlirot\gh 1600. 

Eniployees assigned to "B" shift {evenings) in the InveStigative Diylsion, shall work a f9ur (4) 

days on and two (i) d(iys off schedule, at eight homs and a half shifts (8;5 hours), arid wm:k the 

houts ofi500 tlu·ough 2330. The Eniployees assign€d to "C'; shift (midnight) shail work a four 

(41 day on and two (2) day offwotk week schedule. at eight hours .and a half shifts (8Shoi.rrs), 
. ' . . 

and work the.hours of 2300 through 0730. The neffilal wark~ys) ana "B" 
. . . . . . ' 

$hlft (ev¢nifigS) hi tlre,.±live~tig!!tke Di'/i&ioo; ii.h~ll he £1/i! art)~. on and twe aey,s. o~ 

fhtoagk J?riday, a:t ·eight hem shifts. EmpJoye:es assigne'a .. te "A'' ·~hift, iw.'bstigiJ1:j'.~ 

fue...hours of (}8()0 through i6oo: Employees assigned te "Il;' sliift, investigative; shall wol'.!Hlre 

hOOfs-of 150() thr&Hgh. 23 00. The llfflployees assigae4 to "C" shift shall '~i&tk the hems of 23 00 

thre1:\gh 0730. Furtknnere, Empleyees w91'king "C''·shift hetlffi 'tvtll work a fe-:w en and tw 
d101ys offwork wedf: 

Section 3. Weekend Duty: In the event that Employees whose work week is Monday 

tlu·ough Friday, in eight houi' shifts, are required to provide coverage for the weekend (Saturday 

and Sunday). Those Employees shall take one day off in the work week prior to the weekend 

and one (I) day off in the work week following the weekend at the Employee's discretion, 

subject to meeting minimum counts. 

Detectives in the IJ.J.vestigative Division working on a weekend day that is a holiday shall 

receive, in addition to their regular salaties, the holiday back and be compensated at tiie rate of 

paid double time for the day that is the Holiday. 

Section 4. For Employees assigned to exempt positions the hours of work shall be at the 

discretion of the Chief of Police . 

. Section 5. The Chief of Police shall have the right to temporarily change normal working 

hours, due to emergency situations. 
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Section 6. When a problem or speCific situation arises, it may be handled by allowing 

Employees to flex thdr shift time. This shall be accomplished by allowing Employee to "flex" 

their hours by no more than two hours either at the start or end of their shift. This shall only be 

done after the Employee, Supervisor, Shift Commander, Deputy Chief, or Chief has developed a 

specific plan to address the problem ot situation. 

The plan must be appwved by at least one of the following, an on shift Supervisor, Shift 

Commander, Deputy Chief, or the Chief of Police, having the authOI'ity to allow the Employee(s) 
' the ability to flex hours. 

An Employee may !.!flex!! their hours in excess of two C2) h611rs on 'a voluntary;basis and 

with the approval of Employer. 

No make work assignments or assignments set into place only for the purpose to allow 

Employee(s) to flex time, for school(s); child cat'e, sport games, physical fitness, or the like shall 

be permitted. Nor shall any assignment be allowed if they would impact shift minimum counts. 

No shift time(s) shall be flexed unless the Employee(s) involved specifically approves and/or 

accepts the flexing of their normal shift hours; it is solely the En1ployee's discretion. 

j Article tV;t.36 -Hire Backs. 

Section I. In the best interests of the Employer, the communitY, as well as the safety of 

Employees, the Employer will maintain a sufficient number of offic~rs within the Police 

Department as well as a minimum staffing level for wol'k shifts/sections. It is agreed to, by the 

Union and the Employer, that in order to achieve this goal, it shall be necessary n:om time to 

tim¢, to "hire back" pati·ol officers in order to satisfy any minimum count l~wel established for 

work shifts/sections. 

Section 2. Whenever the shift cotuit falls Iriore thiur two '(2) below the' posted miri'iinum 

count, the Emplnyershall hire ba_yk to bring the shift count to one (1) below ti1e posted minimum 

count· :w#en~ef4he;-minhnum s~ffirig leyel, •,.Atlilil tl!il. uli\fenn J'itJ.trol se etiofi, {ails • heloW,t}!e. 
"*J:Uired tniailffilnJ !we!,t11e Em:ployer shall be-~<etjU;h'ed-to hire baek a suffieient ffil#ibei· Of 

p<&Qi off~ers. n~oessaryto. Wing the &taffirig le·iel lip to th.e miaimiim eeunt. The hire backs will 

start at t\vb b$l6Wthe'minilfl!:Jm:eo~ell hll'e baeks are'aeooi!siii'yr{lw Eru.plo)'ci' shall hire 

baelc fur full· shii*-
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Ifa shift count fails. more than tWo (2) beloW the posted minimum; and. the full shift hire 

back is not filled, pattial shift hire back will be .offered. Pariiitl shift hii'e backs will hdor a 

minimum of four (4) hours; and shall be awarded on a fits! come first serVe basis. The 

Commander of the Day shall have the .discretion to pbst the fh;st four.{4) hours, the iast four (4l 

hours, or both depending on the needs of the shift. Efriployees hired pursuant to this partial shift 

Jiire back model sh~il be pa!Cl at the rate.!!!!frevieusly agreeEl HPeti-HnEle~• mitlined in Article 36; 

Section 5. 

The only exemption to a full shift hire baeic being offered first, will be on C shift,. when: 

lldinirtis.trative tihie is given to Employees who have to attend ttaimng in the morning of the 

·same day. In this scenario, the Oiily hire back offel'ed will be for the last foitr (4} hours.ofC shift. 

Section 3. The Employer shall be required to strut seeking the necessary manpower to 

satisfy the provisions of this Article as soon as it is evident that Employees will have to be hired 

back for reasons such as, but not limited to, illness, work-related injury, training, administrative 

days off, and/or bereavement leave. 

Section 4. If the level of staffing shall fall below two the minimum count in the uniform 

patrol shifts of a Division, on a given patrol shift or for weekend duty in the Investigative 

Division, staffing back to the minimtinl shall be filled by seniority. 

This shall be done by a posted .depaiifnimt wide bid(s) if the shortages is in the uniform 

patrol sections, and known at least twenty-four hours prior to the p.eed for a hire back. 

If the shortage is a short term notice, less than tWenty four hours, announcement(s) shall 

be made by use of the North, South, a11d Investigative police radio chrumels, as well as the in car 

messaging system. 

If a staffing shortage(s) occurs in the Investigative Division for weekend duty, it shall be 

posted Division wide, if known at least twenty-four hours prior. If the shortage is a short term 

notice, less than twenty four hours, announcement(s) shall be made in Investigative Division. 

Section 5. Employees hired back to satisfY the minimum reqt~irements of this Article 

shall be paid at a rate of time and one-half his/her normal rate of pay. 
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Article aS-37 -Holidays. 

Section 1. The following eleven (11) days shall be holidays for Employees: 

New Year's Day. 

Easter 

Independence Day 

Veteran's Day 

Christmas Eve 

New Year's Eve 

Martin Luther King Day 

Memorial Day 

Laboi·Day 

Thanksgiving Day 

Christmas Day 

Section 2. For purposes of awarding holiday compensation, those Employees who are 

scheduled to Wo!:k on the national day of observance for Martin Luther King and Memorial Day 

shall rece.ive the holiday pay. All other holidays shaH be observed on the actual day of the 

holiday. Employees on regularly scheduled days off shall not be subject to holiday scheduling. 

Minimum count for holidays shall be as established by the Police Chief and shall be filled 

according to seniority. Employees shall bid for work on such holidays, by seniority, during a 

thirty day period beginning forty-five; days prior to the holiday. Any requests for holiday work 

after fifteen days prior to the holiday shall be filled on a first come-first served basis with i1o 

exchanges being allowed within five. days of the hOliday; 
.. · . . . . ~ . .. 

Ili the event the!'e are not sufficient Employees bidding to work on the holiday in order to 

meet the minhimm staffing level as established by the Chief of Police, inverse seniority 

(exCluding those Employees regularly scheduled off) will be used to fill the required level. 

The Employer shall post the completed work schedule for each ho!lday at least seven 

days prior to that holiday. 

Section 3. For holidays worked, Employees shall receive, in addition to regular salaries, 

the holiday back and be compensated at the 1'ate of paid time and one-half. Additional hours 

worked on a holiday outside of the employee's regularly scheduled shift shall be compensated at ' 

the rate of paid double time for 10my S\JCh additional time worked to the next qum'ter hour. 

Section 4. Detectives in the Investigative Division working on a weekend day that is a 

holiday; shall receive in addition to their regular salaries, the holiday back and be compensated at 

the rate of paid double time for the day that is the Holiday. 

Section 5. The following holidays will be classified as Super Holidays, and shall be 

compensated at the rate of paid double time for those actually working the holiday: 
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A. Thaiiksgiving Day; 

B. Christmas Eve; 

C. Christmas Day; 

D. New Year's Eve; and 

E. Independence Day 

If a holiday falls oh art Employee's regular day off, the Employee will receive another day 

off. 

Section 6. Holidays must be taken as a whole day. 

Article M-3S- Minimum Staffing. 

Section 1. In the best interests of the Employer, the community, as well as the safety of 

Employees, the Employer will maintain sufficient number of officers within the Police 

D~partment and a minimum staffing level for work shifts. In order to achieve that goal, it shall 

be necessary from time to time, to "bite back" patrol officers in order to satisfy minimum count 

levels established . 

.Section 2. Without c!iminisWng the right oj' the Police Chief to establish work levels, it is 

agreed that minimum staffing levels shall be posted. and the methods used to establish such 

minimum levels shall he explained in writing to the Union. 

Section 3. On the day after Thanksgiving, the minimum ·count for five-two and four-tlu·ee 

Employees shall be one-half the normal minimum count for all sections involved. Minimum 

staffing levels will be provided the Union on May 1 and October 1 of each yeat. The October 1 

minimums will show any fluctuating minimum cotmts for the winter months. 

Section §4, An Employee who serves in the Nationai Guard or United States Reserve 

over fifteen days shall not count towards or negatively impact the shift count in their Division, 

Section, or Working unit. 

Section 65, Employees being temporarily "floated" to another district due to manpower 

issues shall be floated on the basis of seniority before any of those bid to the shift. No other 

means to determine "float" status shall be used. Employees occupying a Union bid car shall not 

be required to float. Employees not bid to the shift shall be required to float before Employees 

who are bid to the shift regardless of seniority. 
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Article411--39.- Exchange of Work Ti:me. 

Section 1. All officers shail be allowed to exchange work time with other officers the 

same like work, i.e. uniform personnel/investigative personnel, for any day up to 160 ho1.1rs for a 

five and two rotation and 170 hours for a fow· and two rotation (twenty days of exchange time 

for each work group). Holidays are excluded from these limits. 

Section 2. Any Employee inversed on a holiday may exchange wlth an Employee who is 

on a regularly scheduled day off. To exchange work, an Exchange of Work Time form mtist be 

signed by both Employees and the appropriate shift commander. An Employee exchanging work 

would then be given all the holiday days and pay for exchanging said work. Those hours earned 

shall be placed in the NFLSA time bank. Only one holiday day back will be placed in the 

NFLSA time bank. 

Section 3. Once the ''Exchange of Work Time'' form has beeri stib}nitted, and. the 

exclumge approved.by the ap)Jropi'iate shift commander, tile' "Exchange ~of Wol'ic Time'' fonn is a 

bindirig'agteement between the Employees: The Employee agreeing tO work the designaied shifi'. 
wili ,be held accountable and stibject to all .disdglinary actions by Employer, !jS defined by the 

Pe&'tffient's poliey and--pt'tlcedures.Res~ve Oftis.ers.,shE!il!i.e allowed te ex~h$lge wi?i'IHJR.~ 

.vlith full till;le, sviem uniform: offiooi!s,-ia:-the weat his e!' hel' shift is at mia:iFi'lo~ 
• • • • • I • ' • • 

:&e!o•:;', $W (1ft ExshaUge o'f Work thoo-fet'll'l-has--!teea sigaed 'b)' llotk eftieers and---the 

.ap)ll'$tiat&~ eommfuiiiflt. Thia '*~~ersonnel sJ;;;illli"l efi a e~ fer \'l.!le er 

'tWa for .one basis, depending en the e'lassifieation-'Sf-the Reserve officer(s). One G±ass .Ofie 

ReE(erve Gfficer fol' ene J;\,Jll tiJ;He Eiffioer or t\\;() C1as$ T·,¥o ~e e;ffi~E»·s fur one fuii tii£o. 

offieN'. 

I A•·ticle 41-40- Additional Work/Overtime Compensation. 

Section l. Employees who are, in the course of their duties, required to perform beyond 

their regularly scheduled hours of work (shift), shall receive one hour compensatory time for 

each hour worked outside of shift, calculated to the next quruter hour, unless the hour worked 

qualifies for FLSA compensation, holiday compensation, Court time compensation or special 

l'lvent compensation. 

For purposes of complying with the FLSA and particularly Section 207 (k) of said Act, 

the following work periods are declared: 
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A. For Employees on a four-two schedule (eight and one-half hours per shift), a work 

period of seven consecutive days beginning each ~-Shift on S1mday is hereby 

established. For such Employees, FLSA overtime compensation shaH be earned at the 

rate of one and one-haif hours for each hour worked over forty-two and one~ half hours 

during a single work period, calculated to the next quarter hour. 

B. For Employees on a four-three schedule (ten hours per shift), a work period of seven 

consecutive days beginning each A-Shift on Sunday is hereby established. For such 

Employees, FLSA overtime compensation shall be eai'ned at the rate of one and one-half 

bouts for each hour worked over forty hom·s during a single work period. 

C. For Employees on a five-two·schedule (eight hours per shift), a work period ofseven 

consecutive days beginning each A-Shift on Sunday is hereby established. For such 

Employees, FLSA overtime compensation shall be eamec;l at the rate of one 11nd one-half 

hours for each hour worked over forty hours during a single work pel'lod, calculated to 

the next quarter hour. 

Section 2. ;'Houts worked" as used in the FLSA compensation base include hours 

actually worked, i.e. compensatory hours used, PBA leave time for other than conventions and 

seminars attended on behalfofthe PBA, and paid holidays. "Hours worked" as used in the FLSA 

compensation base does not include the following tlme-off: vacation days, sick days, 

bereavement leav~, or personal days. 

Compensatory time, FSLA fLSA or Non-FLSA thne; may be taken one ClJ ho\1i· at a 
tilne.provided the minimum number of personnel on the shift is mtiintained. twe. he~1rs.ata time, 

~i·ld¢d thexninimum n:liffiii~ @fpe¥soim<Jl on'-lfle shift is ffia~lf\iia~. 

Section 3. If a member of the bargaining unit on C shi:ft, or any other member directed by 

command, is required to bring his/her police vehicle in for repair outside of normal working 

Ilo.urs, then he/she shall be compensated for his/her time under this Article. If the repair shop is 

open during his/her normal homs of w9rk, then the employee shall have his/her vehicle repairs 

done during that time, or drop it off for repair and take a loaner vehicle. For purposes of this 

Section, car repair inciudes vehicle repair, estimates and equipment repairs such as, but not 

limited to, in-car computer, radar, radio, and in-car video. In order to qualify for the 

compensation described in this Section, the employee must make arrangements for repairs in 

advance by scheduling an appointment with the garage or repair shop. 
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Article ~1 - Call-Out Bonus. 

Section 1. If called out as a special unit, Employees shall receive a bonus of two paid 

hours for each call-out tha:t both begins and ends outside the Employee's shift, or a bonus of one 

paid hour for each call~out that either begins or ends outside the Employee's sift. There must be 

one hour separating call-outs. Employees shall receive, at the minimum, one paid hour for 

additional call-outs that occur during the one hour separation. 

Section 2. An Employee who is required to respond to a homicide team page shall 

receive an eight hour day back. Such day must be used in the calendar year in which it is earned 

(subject to the recognized exceptions for such time earned late In the calendar year). If any suc)l 

days are eamed and not used in time those days fef are fmfeited. Crime Scene's eight hours shall 

be. divided between the two week on call status (four hours for the first week and four hours for 

the second week). 

Article 4*42 ~Court Time Compensation. 

Section 1. Employees who are requited to attend court during hours outside of their on­

duty hours shall be compensated in the following manner: 

A. Employees shall receive a minimum of one houi· for time spent in Court, paid at 

straight time even if that actual time is Jess than one hour, per appearance, not per 

subpoena. For any additional time after the initial first hour, employees shall be 

paid at double time for the actual time spent in Court. 

B. Employees shall receive one hour paid travel time. A minimum of thirty minutes 

must elapse between the time a court request for pay indicates the end of orie case 

and the time of appearance on another subpoena for a subsequent court 

appearance on the same day for travel time to be paid for that second appearance. 

C. If a court appearance starts or ends durin~ an employees on-duty hours, travel 

time will pot be paid for that secpnd appearapce. 

I Article 4443 -Training Bonus. 

I 
Section I. While engaged in training, a trainhig officer or alternate or other as defined 

below shall receive two (l) holirs ene aad one 'ha!HJotlfS of pay for each day of training. 

38 



Section 2. If no training officer or no alternate is available, no Employee shall be ordered 

to train any other Employee. It shall be left entirely to the discretion of a given Employee to train 

another. If no training officer or altel'nate is available, an Employee electing and assigned to 

train another Employee shall receive the training bonus. 

Sect'ion 3. The training bonus shall not be limited to the patrol division. If an Employee 

is bid to another section that requires job specific training, the Employee who trains him/her shall 

receive the training bonus. 

SectioJ14. No Critical Intervention Teii1ii (CJ:T.) bonus shnll be. paid by Emtiloyer ugon 

fifty percent (50%) of bargaining unit Employees 'completing the foliy (40) J1our ceiiified 

·training course. 

j ArtiCle4S-44~ Vacations. 

Section 1. Employees shall be granted an annual paid vacation, within the calendar year, 

in accordance with the following schedule based on iength of continuous service with the City of 

Fort Wayne. 

Years of Service to Be Completed 

During Calendar Year 

0 • 6 months probationmy period 

6 months thtu 1 year 

1 year thru 3 years 

4 years thru 5 years 

6 yeaJs 

7 years 

8 years 

9 years 

10 years 

11 years 

12 years 

13 years 

14 years 

15 years 
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Vacation Days Pet Year 

None 

7days 

12 days 

18 days 

19 days 

20 days 

21 days 

22days 

23 days 

24days 

25 days 

26 days 

27days 

28 days 



16 years 29 days 

17 years 30 days 

18 years 31 days 

!9 years 32 days 

20years ~34days 

Section 2. All vacation days shall be one day, regardless of length of the work shift as 

worked by the Employees. 

Section 3. D~1ring January of each calendar year, Employees inay make two individual 

requests fer from foui" to fifteen days for those on a five-two rotation and two to sixteen days for 

those on a four-two rotation. The days taken must be consecutive vacation days taken during the 

calendar year ("Preferential Bid"). Should two Employees submit requests rot the same 

consecutive vacation days, the request submitted by the most senior Employee shall be honm'ed. 

Requests submitted piirsuanfto this Sectlon $hail.be awarcled.:as follows: ali primary bids shall be 

awarded pu:rswint to seniority; and; subsequent to the awarding .of all primary bids. secondary 

bids Shaii he. aWarded by seriiority:SOOirttt!ed requests shall flO o\5fallted to the !110S! senior 

~e4iffit-oH the primary bi!i (fi~sfl'iid) i\hd s~O;Idary llid (see(ioo 1Jid)te5peilti'l.ely throiigli 

to the moot-junior Bmplo)'ee for the eflt.ire year. If an Employee's primary aqd secondary bids 

are denied, said Employee shall have the right to submit one additional primary bid to be 

awarded pursuant to minimum count. The Employee shall be requited to submit such bid within 

fourteen days pf the deJual of his/her first two bids. Once approved, such request shall continue 

to be honored regardless of transfer, and may not be changed or rescinded without the written 
' 

permission of the Chief of Police or his/her represent!)tive. 

A. Subsequent to January of each calendar year, annual vacation days shall be bid by 

seniority not mote than forty-five and not less than fifteen days prior to the date requested. 

B. After fifteen days, vacations shall be granted on a first come-first served basis. 

Vacation requests of two or more days shall be granted for the entire block of time requested. 

Section 4. Employees shaH be permitted to use vacation, personal days, or holidays 

(where applicable) during a year without advance notice, provided the Employee's supervisor is 

notified before the Employee is scheduled to report for work, artd the minimun1 number of 

personnel on the shift is maintained. Vacation days may be taken one(!) hour at a time twe.llt a 

time; provided the minimum number of personnel on the shift is maintained. 
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Section 5. Employees may sell back up to five vacations days; however, the officer must 

notify the Chief of Police in writing by April 15111 of the cm'rent year of his/her intention to sell 

back sald time. Payment will be made the first pay period after January 15111 of the following 

year. 

Article Mi-45- Personal Days. 

Section 1. Empioyees shall be entitled to eight personal days per year to use at their 

disci·etion, subject to miniinum count. Pe1'sonal time may be taken orie hour at a time. 

Section 2. Employees will be granted their birthday as an additional day off. This day 

may be used at any time during the year following the notifi~ation pwcedures listed above. This 

day must be taken as a whole day, and if it is not used during the year it shall not be can·ied over 

as non-FLSA time. 

Article 41--46- Bereavement Leave. 

Bereavement leave shall be granted as follows: 

A. Eight days, exclusive of days off, in the event of the death of the following family 

members: parent, step-parent, spouse, child, stepchild, and domestic partner. 

B. Five days, exciusiile of days off, in the evl';nt of the death of a member's immediate 

family: grandparent, step-!n'ai1dparent. spouse's parent, brother, sister, step­

brother/sister, half-brother/sister; so11/daughter-in-law, and grandchild. 

C. Tluee days, excl,usive of days off, in the event of the death of an aunt, uncle, brother­

inciaw, sistercin-law, or spouse's grandparent. In the event an Entployee requests 

additional days, up to four, or days to complete a work rotation off he/she shall be 

grmited such time, not subject to minimum count, when the Employee has sufficient 

unused personal days, vacation days, or compensatory hours to take such days. 

D. Bereavement leave will begin no later than the day of the viewing of the family member. 

Documentation of funeral must be provided by the Employee upon the request of the 

Employer. 

E. Domestic Patiners, as defined i11 this Agreement, are entitled to bereavement leave as 

spouses under this Article. 
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Article 48-47 . Family lliid MRternit:\· LMedical Leave. 

Family-aad medical leave will be in accordance with the Family tffid-Medical Leave Act 

of1993 as amended and the regulations promulgated thereunder. See www.dol.gov/whd/fhila, 

I Article 49-48 ~ Militaty Leave. 

Section I. Employees who are eligible to take a leave of absence under State or Federal 

military leave laws sl!all be entitled to a leave of absence fi·om their respective duties consistent 

with those laws pursuant to proper orders issued by the appropriate military authority with no 

loss of seniority, vacation or other leave time while performing military service. 

Section 2. Employees who are in the National Guard or United States Resei-ve personnel 

shaH also be entitled to leave from their duties wlt~out loss of pay for a period not to exceed 

fifteen days or one hundred twenty hours in a calendar year. 

Section 3. Employees who are required to pllrticipate in regular scheduled Military 

Reserve or National Guard drill meetings may request to exchange their military training day(s) 

with a regularly scheduled day(s) off. Employees who elect this option will be required to pay 

back the exchanged day(s) by working one of their regularly scheduied days off during the work 

rotation prior to their weekend miiitaty drill, meeting, and/or one of their regularly scheduled 

days off during the work rotation immediately following their military weekend drill. 

Section 4. Employees who are absent because of service in the 'National Guard or United 

States Reserve, of over one hundrec! eighty consecutive days shall receive the difference in their 

full city pay in the event the Military pay is less than their actual City pay. 

Section 5. Employees who are abserit because of set-vice in the National Guard or United 

States Reset-ve of over fifteen consecutive days shall not count or negatively impact the shift 

count in their Division, Section, or Working unit. 

Section 6. Empl.oyees m11y use their Qnnual allotted military days, vacation days, 

personal days, or accumulated comp time to meet theh· military obligation(s). 

Section 7. If any provision of this Article provides lesser privileges or benefits than 

appiicable Federal oi· State law, then that provision shall have no further force or effect and the 

terms of the applicable law shall control. 
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I Article 0049- Earned Time Carryover. 

In the event an Employee is unable to use, or does not use, any accumulated earned time 

prior to the end of the caiendar year, he/she shall be allowed to carry over such accurtmlated 

earned time. For purposes of this Aiticle, earned time is vacation, holiday, personal, non-FLSA 

compensatory time, and FLSA compensatory time. 

Employees who have in excess of 240 hours of Non-FLSA hours at the end of the 

calendar year, to include all canied over time from the previous year, shall be paid down to the 

240 hours by Febmary 2811' of the following year. Employees shall be paid at their curtent rank, 

but at the previous year's homly rate. Earned. time and the use of same shall be subject to 

applicable federal and state laws. 

Article e;t.,SO'- Transfer of Non-Compensatory Time. 

An officer may transfer or receive no more than eighty total hours ofNon-FLSA earned 

compensatory time in a cak:ndar year, if the transfer is for donation purposes to another 

Employee, In the event of a hardship, the transfer of or receipt of more than eighty hours ofNon­

FLSA time must be approved by the Chief of Police. 

I Article S--51 - Sick Leave/Disability/Cost of Care for Injury or Illness Contracted in 

Performance of Duty. 

Section 1. Einployees shall be entitled to paid sick leave, as needed, subject to theF01t 

Wayne Police DepaJ'tment Rules and Regulations. 

However, it is agreed that nothing in the F01t Wayne Police Department Rules and 

Regulations will limit on·educe the paid sick leave days below 270 days. 

Furthe!Tnore, the Chief shall have the authority to jnitiai~J a disability application on 

behalf of any Employee after 270 calendar days after the first day of paid sick leave based on an 

Employee's last injury ol' illness which in the opinion of the Chief, mikes it unlikely that the 

Employees will return to full-time unintenupted active duty. 

For purposes of I.C. 3.6-8-5-2 (G), an Employee shall be deemed to have exhausted 

his/her sick leave one calendar year after the first day of paid sick leave for the last injury or 

illness. 
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Employees who have been approved for a disability pension under either the 1925 Fund 

(I.C. 36-8-6) or the 1977 Fund (I. C. 36-8-8), and who have begun to receive disabiiity benefits 

under either Fund shall not be entitled to any additional sick leave. 

· Ernployees who suffer an injury while performing assigned duty or who contract an 

illness caused by the performance of duty shall be entitled to any and all benefits provided by 

I. C. 36-8-4-5. 

Section 2. Employees who suffer from a job-related or a non-job-related stress incident 

shall be entitled to paid sick leave as needed per this Article. 

I Article ~2!.- Life Instii·ance/Death of an Employee. 

Section 1. The Employer shall provide life insurance for all active Employees with a fac~ 

value equal to the Employee's annual salary; The life insurance shall include a quadruple 

indemnity provision; i.e., payment of four years' salary, for accidental death, whether on or off 

duty. For ,purposes of this Article, annual salary shaH mean the Employee's base wage plus 

longevity for the year of death. This benefit is not available to retired Employees. 

Section 2. In the event of the death of an Employee, all accrued wages due, including 

allowances for unpaid holidays, both FLSA and non"FLSA compensatory time, vacation time 

and personal days will be paid to the Employee's estate. 

Section 3. The surviving spouse and dependent children of any Employee who dies while 

on duty ot acting "under the color of law" while off duty, regardless of the Employee's years of 

service, shall be provided health insurance at no cost to them paid for by the City. The policy 

granted shall be the saine as that carried by the Employee at the time of his/he!' death. However, 

in the event the City discontinues the specific plan offered, the surviving spouse shall be 

pennitted to enroll in available plan which most closely resembles, in benefit options, to the plan 

in which he/she was previously emolied. This coverage shall remain in effect until the 

widow/widower reaches Medicare age, and in the case of children, uritil the age of twenty-six. 

Section 4. The surviving spouse and dependent children of any Employee who dies while 

employed, and has reached an eligible time to retite (more than twenty years of service), shall be 

provided health insurance at no cost to them paid for by the City. The insurance plan shall be the 

lowest deductible plan. However, in the event the City discontinues the specific plan offered, the 

surviving spouse shall be pe1mitted to emoll in an aVailable plan which most closely resembles, 
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in benefit options, the plan in which he/she was previously enrolled. This coverage shall remain 

in effect until the widow/widower reaches Medicm·e age, or in the case of children, until the age 

of twenty-six. 

Article S4-·~3 .- R!<tlrement/Resignation. 

Section 1. Employees who retire during a year shall be granted their entire vacation 

entitlement. 

Section 2. Upon retirement, the Employee retiring shall receive compensation for all 

vacation, accrued holidays, all personal days, and all compensatory time in its entirety. 

S~ctimu. Employees resigning, going on an approved leave of absence, or being 

suspended in excess of thirty consecutive calendar days during a given year will be credited with 

one-twelfth of the total number of vacation m1d personal days for which they are eligible for each 

month in which they have woxked. 

,BectioJ:L1. Employees who become sworn officers prior to January 1, 2014 who retire 

m1der the terms of any of the recognized retirement programs with a minimum of twenty years of 

service with the Fort Wayne Police Department shall have their insurance premiums 

contributed/paid for by the Employer. The insurance plan shall be the lowest deductible plan and 

will remain in effect tmtil the retiree is eligible for Medicare/Medicaid. If the Employee has a 

spouse at the time of retil·ement and that spouse is to be covered under this provision, the 

spouse's coverage shall continue. until the spouse becomes eligible for Medicare, even if the 

Employee becomes eligible for Medicare at an earlier date. Dependents of the Employee shall be 

covered under the above provision as long as eligibility is maintained by the Employee. In the 

event the Employer discontinues the specific plan in which the Employee is enrolled, the 

Employee shall be permitted to emoll in the available plans and will accept the plan which most 

closely resembles, in benefit options, the plan in which the retiree was previously enrolled . 

.$ection 5. Employees who become swom officers after December 31, 2013, who retire 

under the tenns of any of the recognized retirement progmms with a minimum of twenty years of 

service with the Fort Wayne Police Department shall be eligible to participate in any health plan 

offered by the Employer but shall pay for such participation at the rate offered to allnon·Union 

persons employed by the Employer. 
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I Article ~54- Safety. 

Section 1. The Employer has the responsibility to establish and maintain adequate safety 

rules aud regulations and to assure the issuance and maintenance of proper equipment to provide 

for the safety of it$ Employees. 

Section 2. In the best interests of the Employer, the community, and the safety of 

Employees, the Employer will maintain sufficient number of Employees within the Police 

Department and a minimum staffing level for work shifts. 

Section 3. Bicycle Patrol(s): 

Ce1tified Bicycle Patrol Employees shaH be allowed to work, be assigned, or bid, as solo 

for any temporary assigruJ?-ent, special event, or patrol duty. 

Section 4. Service Weapon(s): 

· The Employer agrees to furnish all newly-hired Employees with a duty weapon upon 

their date of hire. 

Section 5. Ammunition: 

The Employer shall provide all ammunition needed and necessary for the performance of 

duties. Ammunition for on-duty use shall be of high quality. Practice ammunition shall be 

furnished by the Employei' at a rate of one box of 9mm caliber shells per Employee every month. 

Article $6.:55'"' Severability Clause. 

Section!. Should any Article, Section, Addendum, or portion of this Agreemen:t be held 

unlawful, invalid, unenforceable, or to be in conflict with applicable Feclel'al, State, or local law 

by any coUrt of competerttjul'iscliction, the teinainder oftlie Agl'eement and its addenduins shall 

not be affected thereby, and the parties shall enter into immediate collective bargaining 

negotiations for the purpose .of arriving at a mutually satisfactory replacement of such A!'ticle, 

Section, Addendum. 

Article S!Jc56- Duration and Change . 

. Section 1. This Agreement shall become effective at 12:0i a.m., January 1, @442017, 

and shall relllain liJ. full :force and effect until 11:59 p.m., December 31, ~-620189. The 

provisions of this Agreement shall be binding upon the Employee, aud auy other thau form of 

consoliclated goverrunent which includes the Employer. 
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i Section 2. No Agreement, waver, alteration, understanding, variation, or modification of 

any terms or conditions contained herein shall be made by an Employee or group of Employees, 

with the Employer, and in no case shall it be binding upon tl1e parties hereto, unless such 

Agreement is made and executed in writing between the Union, the Employer, any other fol1!1 of 

consolidated goverlllllent which includes the Employer, and approved by the Board of Public 

Safety. 

$ecti&.n.J .. This Agreement shall be b.inding upon the successors and assigns of all of the 

parties hereto and the terms of this Agreement shall remain in full force and e1Iect until a new 

Agreement is signed by the Employer. 

Section 4. This Agreement shall survive any act in which a relev;mt governing body 

would attempt to not recognize the Union and or this Agreement. 

Secti011 5. The Agreement expressed herein in writing constitutes the entire Agreement 

between the parties and no oral statement shall add to or supersede any of its provisions. 

Addendum :g_.A._attached hereto is incorporated herein by refurence to the extent it does not 

conflict with any of the provisions hereof. 
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Dated this __ day of ______ ,-WJ.l4_2_01_6. 

FOR TifE CITY: 

I Thomas C. HelU·y, Mayor 

. I Giii·1'y Hitnii~aSteplien R. Reed 
Chief of Police 

I 

Carol T. Helton 
City Attortiey 

Russell P, York 
Director ofl'ublic Safety 

FORTHEPBA: 

SefiaV. Restiles Soate!W<:m Bonar 
President 

~J:)flsSteve,Espinoza 
Vice-President 

Taya Strauabel'ge!'Craig Kiger 
Secretary 
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ADDENDUM "A", TO THE AGREEMENT BETWEEN 

THE CITY OF FORT WAYNE and 

THE FORT WAYNE PATROLMEN'S BENEVOLENT ASSOCIATION, INC. 

Section 1. Salary of a First-Class Patrol officer: 

An Employee shall become a "First-Class Patrol Officer" after completing one year of 

service with the Depatiment. Notwithstanding any other provision herein, a lateral ttlmsfer; upon 

recommendation of the Chief, and with the consent of the Union, m&y become a Flrst-Class 

Patrol Officei' prior to completing one year of service with the Department. 

Beginning January 1, ~2017, the salai·y of a Fii·st-Class Patrol Officer shail be 

increased by an amount equal to 2.0% of the ~2016 base salary of a First-Class Patrol 

Officer. This payment shall .he eoffipletely retroaetive for all-of 21l14. 

Beginning January 1, ~2018; the salary of a First-Class Patrol Officer shall be 

increased by an amount equal to 2.0% of the ~201'7 .base salai'y of a Fil'st Class Patrol 

Officer. 

Beginnjt;Ig Janaaey l, 2Q+6, the salaty of a First Cl[P.jii-Patrbl:Offieer shall ee in Greased by 

ffi.Hil'll<mttt e'ftiillte 2Jl9~ ofthe2015 !i'asesalai·y C:ifaFifSt Class Patrol Offieer, 

Section 2. Salaries of Rani(S Below First-Class Patrol Officer: . . . 

An Employee shall hold the rank of "Probationary Office1·" for his/her first yeai: of 

sel'Vlce with the Departnient. The s11lary of a Probati<:iriary Officer shall be ninety pei·cent of the 

base pay of a First-Class Patrol Officer as eStablished in Section 1. 

Section 3. Longevity Pay: 

Beginning in ~2017 and commencing with the Employee's seconc;l yel!r in mtik, the 

Employee shall be paid, as a rank longevity premium, $700 annually. In the fifth year, the 

longevity payment shall be $1200. Thereafter, as long as the Employee retains the ratik ofpatrol 

officer, the longevity payments sh&ll increase b)• $100/ye·wby $100.00 pel' year up aild tlit'Ough; 

the riineteerith year. In ihe Employee's twentieth yemv the longevity· payment shallbe $3,cil0.00; 

and. that shall be the maxini.ufu yeiil:ly longevity payment paid to the Employee during hls/her 
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servlcve to. the. F6ii: Wayne Police Department, until ·the mffi(im:,un4(oHlgevi!r-J*:Yment pf $2700 

i~~e-m.a.x-imum--l(')~ayment shall b&-$2'700 .e~·en if the Em~lo~•ee has m:ere than 

V~!J:tY iellffl df S\')!Vl~~ as a. pit;tro!Iri(Uh The longevity premium shall be paid in the paycheck 

issued that covers the pay period within which the officer's date of rank (longeVity date) falls, 

b~tsed upon the years in l'ank the officer will achieve during that particular year. However, for 

Employees with a date of rank in the month of December, they shall be paid their long~vity 

payment on the l~tst paycheck in the nionth of December in the year that it is due. This will 

require the Employee to remain active until he/she actually earns his/her longevity premium. 

Section 4. PERF Contributions: 

In addition to any payments required under Section 1, Section 2 or Section 3 of this 

Agreement, the Employer shall make, on behalf of each Employee, the Employee's Public 

Employee Retirement Fund contribution. 

Section 5. Clothing Allowance: 

In ;m.l.LJ-.2017 clothing allowance for Employees is $1.000.00. $12!JQJ)!J. In ~2018 

filii} 2916 clothing allowances for Employees shall be !!a;OOO:OO. $HiOO. Clothing allowance 

shall be paid in two equal installments each year, with the first installment paid on or before 

April 301
h of each year and the second installment paid on or before October 31st of each ye~tr. 

Section 6. Shift Premium: 

All Employees assigned to, or bi<i to, B·Shlft shall receive a shift premium of $3300.00 

per year. Shift premiums shall be added to the Employee's regula!' earnings for each pay period. 

All Employees assigned to, or bid to, C-Shift shall receive a shift premium of $6,300.00 

per year. Shift premiums shall be added to the Employee's regular eamings for each pay period. 

Section 7. Detective Pay: 

Detective pay shail be given to all Employees who are classified as Detectives in the 

Investigative Division or Narcotics Section, as well as the Hit-skip section. Detective pay shall 

be $500 per year and added to the Employee's regular earnings for each pay period. 
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Section 8. Special Duly Pay: 

Per Year 

A. Homicide Team/Crime Scene Employees $650 

B. Emergency Services Team $650 

c. Bomb Squad $#.{:!650: 

D. Clandestine Team $650 

E. Critical Response Team $550 

F. Fatal Traffic $350 

G. Public Information Officer $350 

H. Crisis 1ntervention Officer $200 

I. Public Safet\i' Resptmse Team . $350 

(SpeCial Duty pay is subject to prorating if the Employee works less than full year in a pmtlcular 

category.) 

Section 9. Health Insurance: 

The Employer agrees that group insurance benefits offered by the Employer shall be 

extended to all Employees. The co-payments shall be the same amolllit charged to non-union 

Employees. Furthermore, Employees may participate in any other gro1\p heaith plan available to 

non•unioJi personnel employed by the Employer at the co-payment rates charged to such 

personnel. 

CATEGORY OF COVERAGE 
' 

Employee only 

Employee plus spouse( secondary) 

Employee+ 1 primary (spouse or child) 

Employee + family without spouse 

Employee +family (Spouse secondary) 

Employee + f<1mily (Spouse primai'y) 

* Spouse secondaty means that the Employees spouse has coverage through their 

employe!·, and the Employer's plan will pay secondary. it spouse is not covered under another 

plan, the Employer's plan is primary. * 

..•..•.•••.•••• t-.; •• ,_.-__ ,_ '""'"':··· ••••••. ;.,..: •..... ,. ~-· .. -···-~ .• _,_,_,. __ ·"-·--~--·-···'"·'··-·-· 
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Section 10. Dental Reimbu!'scment: 

The Employer agrees to continue to reimburse the deductible dental plan that includes 

two cleanings, one x-ray per year, fluoride treatment(s), and full digital imaging or X-ray of the 

bite for the Employee and eligible dependents. 

Section 1 J. College Degree Pay: 

A. Associates Degree $450/year 

B. Bachelors Degree $900/yeal' 

C. Masters Degree $1400/year 

D. Doctorate Degree $1900/year 

College Degree Pay shall be paid in four equal installments each year. The fit·st 

installment paid on or before March 31 ' 1 of each year, the second installment paid on ot· before 

June 301
h of each year, the third installment paid on or before September 301

h of each year, and 

the fourth and final installment paid on or before December 31st of each year. 

Section 12. Tuition Reimbursemeut: 

In the event the City reinstates a tuition reimbursement program during the term of this 

Agreement, Employees shall be pennitted to participate in any such plan as well as maintain 

any/all college degree pay provided for in this Agreement. 

Sectiol) 13. Retil'ement Insurance: 

Employees who retire after January 1, 2005, and who became sworn oft1cets prior to 

January 1, 2014 may continue to participate in the City's group health insurance plans following 

his/her retirement until the retiree becomes eligible for Medicare without making any co­

payments for coverage, subject to the following conditions: 

l. The retirement is recognized as a retirement by one of the State of Indiana police 

pension plans. 

2. The selected plan must be the lowest deductible plan available to Employees. 

3. The Employee was a member of the bargaining unit for at le~1st 36 months prior to 

retirement or the retirement is :for medical purposes. 

4. The decision to participate must be made at the time of retirement. 
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If the Employee's spouse, or dependent(s), are to be covered under this provision, the 

spouse's coverage shall continue until the spouse becomes eligible for Medicare, even if 

the retiree becomes eligible fol' Medicare at an earlier date_ In the event the City 

discontinues the specific plan in which the retiree is em·olled, the retiree shall be 

pennitted to enroll in an available plan which most closely resembles, in benefit options, 

to the plan in which the retiree was previously enrolled. This benefit for retirees and/or 

their surviving spouse shall not be revoked at any time in the future, once the Employee 

or his/her their surviving spouse qualifies for it, unless each specific person is eligible for 

Medicare coverage. 
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